Office of the
Chief Financial Officer

The State University
of Wew Yorl State University Plaza

Albany, New York 12246

www.suny.edu

January 23, 2014

Mr. Michael F. LeVine

Vice President for Finance and Management
State University College at Buffalo

1300 Elmwood Avenue

Buffalo, New York 14222

Re: START-UP NY

Dear Mr. LeVine:

Congratulations. Attached is the approved application for Buffalo State College’s
Campus Plan for Designation of Tax-Free Area(s).

Please submit your Campus Plan to Designations@esd.ny.gov. Also, please copy
program.review@suny.edu so that we know which plans have been submitted to ESDC and can
monitor their progress at the agency.

Best of luck to you and Buffalo State College in launching the START-UP NY Program.

Robert M. Haelen
Interim Chief Financial Officer

Attachment
~ Copy: SUNY START-UP NY Proposal Review Team
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| The State University
of New York

‘ SUNY START-UP NY
Campus Plan for Deslgnation of Tax-Free Area(s) Memorandum (CPM)

To:  NanoylL. Zinﬁpher, SUNY Chancelior
Robert M. Haelen, SUNY Interim Chief Financial Ofiicer

From: Howard Cohen, President, SUNY Buffalo State
Michael F. LeVine, VP for Finance and Management, SUNY Buffalo State ‘

Re:  Buffalo State Campus Plan for Designation of Tax-Free Area(s) ("Campus Plan’)

Date:  November22, 2013

For campus Offlce of the President: . '
The arrangemerit documented in the attached Campus Planis aﬁgnad to the academic mission of SUNY Buffalo

State and in accordance with all SUNY policies, procedures. and guidelines.

. T e

Howard Cohen
Interim Presldem't, SUNY Buffalo State

- i'OR SUNY SY‘RTEM ADMINIBTR»’J\T!ON USE. ONLY -

: For SUNY Ofﬁce of tha chance!lor-
_ _The aftached Campus Plan Is hershy[agum:@{@lﬁ for campus submission to the chief executive officer of
; :the mumcupal‘l .oF mt_mlclpa!lhes ln wh:ch the proposed Tax-Free Areais located, local economic deva[opment
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| Signature of the Ghancellorordesignee - Date

_PbeiTHasler - -

{insert Chancellor or designeé narne]




i The State University
i of New York

To:  Howard Zemsky, President & CEO, Empire State Development and Commissioner, NYS
Department of Economic Development

From: President Katherine S. Conway-Turner, SUNY Buffalo State

Re:  SUNY Buffalo State's Campus Plan for Designation of Tax-Free Area(s)

Date: December 23, 2015

|, President Conway-Tumer of SUNY Buffalo State hereby certify the following:

a.) we have provided a copy of the enclosed Campus Plan for Designation of Tax-Free NY Area, to the
municipality or municipalities in which the proposed Tax-Free NY Area is located, local economic
development entities, the applicable faculty senate, union representatives, and student government at
least 30 days prior to submitting the plan to you and attached evidence of submission herewith; and

b.) we comply with Public Officers Law Section 74; State University of New York’s Policy on Conflict of
Interest and Policy on START-UP NY Program Participation; the Research Foundation’s Conflict of
Interest Policy and Guidelines for the Management of Conflicts of Interest, and the Buffalo State
College Foundation Conflict of Interest Policy; and attached copies of the polices and/or guidelines
herewith; and

c.) we comply with the Commissioner's rules and guidelines on anticompetitive behavior (NY EDL, art,
21, sect. 440); and

d.) we are aware of the non-governmental use limitations associated with state issued tax exempt bonds
and if our proposed Tax-Free NY Area was financed with tax exempt bonds, we will: 1.) make
potential businesses aware of these limitations when marketing property; and 2.) take appropriate
steps to ensure that non-governmental use of property funded with tax-exempt bonds will not
jeopardize the tax exempt status of state issued bonds; and

e.) for the land or space located outside of the campus boundaries, we consulted with the municipality or
municipalities in which such land or space is located prior to including such space or land in the
proposed Tax-Free NY Area and we have given preference to underutilized properties; and

f) we have not relocated or eliminated any academic programs, any administrative programs, offices,
housing facilities, dining facilities, athletic facilities, parking, or any other facility, space or program that
actively serves students, faculty or staff in order to created vacant land or space to be designated as a
Tax-Free NY Area; and

g.) the information contained in the enclosed application is accurate and complete.

c;.?%ﬁf (A7 e x?i/%ﬁi’/éﬁ?\i/m’ﬂ’{”’ /A /») =l // S

PRESIDENT'S SIGNATURE 'DATE
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Attachments/Enclosures:

1.) Tax-Free Area Pian with Polygon shapefile of campus area (if available) and/or point data of
vacant space (if available), OR outline and shaded delineation of proposed tax-free area on a
campus aerial photo and/or campus map shaded to indicate land or building containing

proposed tax-free space, and floor plans of building space with designated space clearly
labeled and shaded. ‘

2.} Excel spreadsheet of property to be designated
3.) Applicable conflict of interest policies
4.) Evidence of submission of Tax-Free Area Plan to interested parties
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START “NY
START-UP NY CAMPUS PLAN FOR DESIGNATION OF TAX-FREE AREA(S)

Campus Name: SUNY Buffalo State

Campus Contact Name: Michael F. LeVine

Campus Contact Title:  Vice President for Finance and Management
Campus Contact E-mail: levinemf@buffalostate.edu

Campus Contact Phone: (716) 878-4311

THE TAX-FREE NY AREA PLAN SHALL BE DEVELOPED BY THE CAMPUS TEAM AND PROVIDE
THE FOLLOWING REQUIRED INFORMATION:

1) Specification or identification of space or land proposed for designation as a Tax-Free NY Area
identifying the following:

i, Provide the name and address of the SUNY, CUNY or community college seeking
approval as a Sponsor, the address of the space or land proposed for designation as a
Tax-Free NY Area, and a written description of the physical characteristics of the area for
designation.

Name: SUNY Buffalo State

Campus Address: 1300 Eimwood Avenue Buffalo NY 14222

Address(es) of Proposed off-campus Tax-Free NY Area(s) which are being added to
campus plan, and will constitute all space included in our StartUP NY program:

Three property locations owned by the Buffalo Economic Renaissance Corporation (BERC),
a not-for-profit local development corporation for City of Buffalo economic development
initiatives. The agreement between the Buffalo State campus and BERC is included as an
attachment to this campus plan.

Buffalo Free Trade Complex

Suites 106, 118, 102 and 104 (to be leased as one unif) in Central Core of Building
85 River Rock Drive

Buffalo, NY 14207

Buffalo Free Trade Complex

Suites 104, 200, 203, 204, 300, 301, 302, 303, 304, and 305
100 River Rock Drive

Buffalo, NY 14207
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Buffalo Free Trade Complex
Suites 104, 108, and 208
175 Rano Street

Buffalo, NY 14207

Description of Physical Characteristics of Proposed Tax-Free NY Area(s):

Buffalo Free Trade Complex at 85 and 100 River Rock Drive — on-campus vacant

ceiling heights up to 20'. Grade level and dock-high loading doors in some areas.

Mix of office and warehouse/light manufacturing space, all in good condition.

agreement with BERC, included in a complex of spaces in two buildings of which portions
are leased to other businesses. Mix of office and warehouse/light manufacturing space, all
in very good to excellent condition. Block and steel construction, modern facades, clear

Buffalo Free Trade Complex at 175 Rano Street — on-campus vacant space by agreement
with BERC, in one contiguous building of which portions are leased to other businesses.

space by

i.  Complete the Excel spreadsheet template provided with this document, noting the

instructions on page 2. Include the official SUNY Physical Space Inventory (PSI) building
number and a clear description of the spaces in the building or floor (when the entire floor
is under consideration), or floor/wing (with outer rooms defining the space specifically
listed). Include only properties sought to be designated now and exclude potential sites
that may be considered in the future (see 2a below). Attach the completed spreadsheet to

this plan.

iil.  Provide also a representation of each proposed site drawn in AutoCAD on a scaled

campus map with boundaries drawn clearly. Two versions should be created; one

including an imbedded layer from Google Earth or other aerial photograph of the property.

The second version should exclude the photographic imagery. Each parcel under
consideration must have a unique alpha numeric identifier, clearly labeled on each
which ties to identifiers in the Excel spreadsheet. If digital files containing Polygon

plan

shapefile that delineates area for designation are available, provide these as well. Attach

these materials to this plan.

iv.  Provide a campus map with each proposed building shaded. Label each building with the
official building number as listed in the SUNY Physical Space Inventory (PSI) along with
the building name. For each building shaded and labeled, include floor plans of all areas
under consideration with the specific spaces clearly shaded and labeled with official PSI
room numbers. If digital files containing Point shapefiles that provide locations of area for
designation are available, provide these as well. Attach these materials to this plan.

2) The total square footage of the space and/or acreage of land proposed for designation as a Tax-

Free NY Area is:
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Buffalo Free Trade Complex at 85 River Rock Drive — 3,695 square feet
Buffalo Free Trade Complex at 100 River Rock Drive — 17,860 square feet
Buffalo Free Trade Complex at 175 Rano Street — 16,960 square feet

Total — 38,715 square feet

2a) If applicable: You may include here a description of any potential space or acreage of land
that you may seek to designate as a Tax-Free NY Area under the START-UP NY Program in
the future. This may include campus property that may become vacant, or other properties in
your community that are not currently part of your campus but may be desirable fora
company partner and with which you may consider an affiliation if an appropriate partner is
identified. Do not include these properties in the Excel spreadsheet.

2b) If applicable: The total square footage of the space or acreage of land that you may propose
to designate as a Tax-Free Area as identified in 2a, if known.

3) Provide a description of the type of business or businesses that may locate in the area identified in

#1.
Four distinct target markets have been identified:
1. Existing companies operating outside of Western New York that fit the START-UP New
York criteria (i.e., prospective clients in other states and Canada).

2. Western New York soon-to-start businesses within the Western New York community
that also fit the criteria.

3. Member entrepreneurs of the Buffalo State Alumni Association.
4. Internal entrepreneurial cohort (Buffalo State faculty, staff, and students).

Target Market I: Existing, high-growth companies. These businesses may be drawn from any
place in the United States, Canada, or other country. Companies identified as eligible must align
with Buffalo State’s mission, faculty, and students. We will draw on a full range of civic,
business, political, and institutional resources to identify and connect with prospective partners.

Target Market ll: Local companies that are about to launch. These are start-up companies that
align with our mission for START-UP New York. We expect a large number of entrepreneurs to
take advantage of this opportunity with Buffalo State. Outreach strategies must be carefully
deployed. A significant risk for the college is that a large number of entrepreneurs will want to be
engaged with us, and if they are not accepted into our program, they will be deeply
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disappointed. The degree to which applicants feel they were freated fairly in the process is
extremely important to Buffalo State.

Target Market lil: Buffalo State Alumni. Buffalo State has produced an impressive array of
graduates who have become successful leaders in the business community. Many of those
graduates are currently running growth-oriented businesses in the region or beyond, or are
otherwise influential in the corporate arena. We maintain a robust and ongoing connection with a
large population of entrepreneurs who have an allegiance to Buffalo State, some of whom are
likely to be excellent candidates for our program. Outreach to this market will be managed by
the Government and Alumni Relations Office.

Target Market IV: Buffalo State faculty, staff, and students. We will design a flexible approach
to this target group. It is possible that our campus community will be less interested in the tax-
free benefits offered by START-UP New York and more interested in the opportunity and
support for conducting a business enterprise in partnership with the college. We will consider
accepting specific individuals into our program based on their business concept and their
alignment with Buffalo State’s mission.

Buffalo State's core target market focus will be directed toward businesses that feed into the
STEAM disciplines (Science, Technology, Engineering, Arts, and Math). Businesses engaged in
the following areas of enterprise are anticipated to be optimally in alignment with our academic
mission:
o Digital technology and management
Food technology
Advanced manufacturing
Digital and non-digital arts
Blue economy-related enterprise
Fashion and textile technology
Environmental planning and design
Training and professional development
Education services
Criminal justice
Engineering technology
Data management

@ e @ @ © € © @ © e ©

4) Provide a description of the campus academic mission, and explain how the businesses identified
in #3 will align or further the academic mission of the university or college.
Our Mission

SUNY Buffalo State is committed to the intellectual, personal, and professional growth of its
students, faculty, and staff. The goal of the college is to inspire a lifelong passion for learning,
and to empower a diverse population of students to succeed as citizens of a challenging world.
Toward this goal, and in order to enhance the quality of life in Buffalo and the larger community,
the college is dedicated to excellence in teaching and scholarship, cultural enrichment, and

service.
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Our Core Values

We, the Buffalo State community, are committed to:

Access to quality public higher education

Quality teaching and learning

Opportunities for individuals to realize their full potential
The rigors, joys, and fulfillment of intellectual discovery
Supportive and collegial relationships

Respect for diversity and individual differences

Service to society

e @ © ®» o ©

Buffalo State actively promotes a wide variety of graduate and undergraduate applied research
initiatives. These academic programs create a foundation on which innovative collaborations
between faculty, students, and START-UP New York entrepreneurs can be built. Further, Buffalo
State maintains robust programs for service learning and applied student internships that will
provide meaningful educational and career development opportunities for our students while
providing our START-UP New York partners with a pool of eager and highly competent
prospective employees from which they may draw. The Deans’ Team, consisting of the deans of
the schools of Arts and Humanities, Natural and Social Sciences, the Professions, and
Education, as well as the dean of the Graduate School and the dean of University College, will
assist in matching faculty and students with appropriate START-UP New York companies while
simultaneously ensuring alignment with our academic mission.

Project Goals and Opportunities

Buffalo State’s START-UP New York initiative creates a vibrant entrepreneurial and academic
climate that will
o support New York State's economic strategy for business expansion;
o expand external funding through private and public partnerships;
o provide Buffalo State with ongoing public relations opportunities;
o connect our students with internships and other applied career-relevant growth
opportunities, such as experiential learning;
share intellectual capital between entrepreneurs and faculty;
provide business owners with a favorable impression of Buffalo State and professional,
long-term relationships that could positively affect institutional advancement;
positively affect the applicant pool for undergraduate and graduate studies;
foster lectures, talks, and workshops featuring START-UP New York business owners;
o expand research among faculty, students, and entrepreneurs, (such as Small Business
Innovation Research);
e create a robust environment for technology transfer;
o provide a supportive environment for business development for our faculty, staff, and
students;
o generate new revenue for the college (for example, rental contracts, shared intellectual
property, and special educational programs).
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5) Provide a description of how participation by these types of businesses in the START-UP NY
Program will generate positive community and economic benefits, including but not limited to:
Increased employment opportunities;

e Increased opportunities for internships, vocational training and experiential learning for
undergraduate and graduate study;

e © ¢ © o o

Diversification of the local economy;

Environmental sustainability;

Increased entrepreneurship opportunities;

Positive, non-competitive and/or synergistic links to existing businesses;
Effect on the local economy; and '

Opportunities as a magnet for economic and social growth.

Economic Benefits to the Community

Buffalo State is seeking to create a diversified business environment under the START-UP New
York initiative that will maximize growth opportunities for students, faculty, and the economic
ecosystem of the Buffalo Niagara region. Buffalo State has been notably successful in engaging
with the regional economic community through its Small Business Development Center (SBDC).
By actively working with existing and start-up business as well as with regional civic and
economic leadership, the SBDC has immersed itself in the ebb and flow of business in Western

New York.

Beneficial impacts on our community and its economy include:

Increased employment opportunities. START-UP New York participants are obligated to
create net new jobs as a prerequisite. Buffalo State will be facilitating and promoting an
environment in which businesses can flourish and expand their workforce as they grow.
Opportunities for internship, vocational training and learning experiences for
undergraduate and graduate students. Businesses will commit to supervising an
appropriate number of interns, and Buffalo State will be identifying businesses who not
only value competent interns but who seek to develop their workforce through student
development and employment. Similarly, value will be placed on those prospective
businesses that present research opportunities for undergraduate and graduate
students and who recognize the mutually beneficial opportunities such working
relationships create.

Diversification of the local economy. Buffalo State is committed to a culture of
innovation and creativity. The College is seeking business partners who will
complement the existing economic ecosystem and who will introduce innovative
products and services to our community.

Environmental sustainability. Buffalo State has demonstrated a commiiment to our
shared environment through its various and ongoing capital projects, its energy and
smart grid research initiatives, and its explicit support of various and ongoing green
initiatives. The College expects that business prospects be equally committed to
environmental sustainability.

Entrepreneurship. Buffalo and the region are experiencing an entrepreneurial
renaissance. Buffalo State intends to further contribute to a climate of innovation and
enterprise by assuming a leadership role in nurturing a culture of creativity and
entrepreneurial thinking.
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o Positive linkages to existing business not in competition with START-UP New York
businesses, especially small-scale businesses. Buffalo State's SBDC has been
singularly effective in developing and maintaining strong and productive refationships
within the regional business community. The SBDC is taking a leadership role in the
ongoing development of this Buffalo State initiative.

o Boost to the local economy. The city of Buffalo has long been plagued by poverty and a
relatively anemic business climate. That circumstance is slowly improving. START-UP
New York creates a dynamic opportunity for newly formed and/or newly arrived
businesses to take root and thrive—introducing jobs, dollars, and goods and services
that did not previously exist in the region.

o Magnet for economic and social growth. Economic vitality attracts new enterprise, new
ideas, and new residents. A dynamic economy promotes cultural expansion and social
coherence. The START-UP New York initiative will contribute to the ecanomic and
social dynamism of the Western New York region.

6) Provide a description of the process the Sponsor (campus) will follow to select participating
businesses. The description should identify the membership of any group or committee that may
make recommendations, the final decision-maker, and the criteria that will be used to make
decisions. This group or committee must include representation from faculty governance.

The criteria may include some or all of the following:

A

1

2.

3.
4.

~N oo
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Academic and Research Alignment

Is the business in an industry aligned with current and/or developing University research,
scholarly, and creative activity?

Does the business provide experiential leaming and workforce opportunities (.g., intemships,
fellowships, full-time jobs) for students and graduates?

Does the business provide areas for partnership and advancement for faculty and students?
Will the business provide access to research instrumentation, tools, and/or equipment
necessary to advance the academic and research mission?

Will the business fund scholarships, campus facilities or other academic services or amenities?
Will the business and/or its employees contribute to instruction or provide student mentoring?
Does the business offer the use of company resources, intellectual property or expertise to
support the academic mission?

Economic Benefit

How many net new jobs will be created?

Is the business viable in both the short- and long-term?

Will the business attract private financial investment?

Does the business plan to make capital investments (e.g., renovation, new construction)?
Are the new jobs in critical areas of the economy?

How will the University financially benefit from the terms of the lease?

. Community Benefits

Does the business have the support of one or more municipal or community entities?
Is the business recruiting employees from the local workforce?

Does the business invest in underserved, economically distressed regions?

Wil the business rely on suppliers within the local and regional economy?
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Buffalo State's President's Cabinel will serve as the Steering Committee for managing the
START-UP New York initiative on campus, and will be the final decision makers in selecting
participating businesses. This committee includes:
"o President
Provost
Vice President, Finance and Management
Vice President, Institutional Advancement
Vice President, Student Affairs
Chief Information Officer
Chief Diversity Officer
President's Chief of Staff

@ e & o @ & @

The Special Adviser to the Provost for Economic Development/Director of the Small
Business Development Center (SBDC), and the Chair of the START-UP New York
Academic Review Committee will participate in Steering Committee meetings as
needed.

Selection Process to Evaluate START-UP New York Applications at Buffalo State:

o Prospective business registers with START-UP New York on the Empire State
Development (ESD) website

e Prospect completes the ESD application

e Applicant meets with SBDC Director and/or advisor and reviews the application.
The applicant is briefed on the process and prospective time line for the approval

; process.

o Applicant is asked to outline space and all other process/technical needs required
to operate the business. These requirements are provided to the Office of the VP
for Finance and Management for an initial assessment on whether the businesses
space requirements can be met.

o Applications are forwarded to the appropriate deans and department chairs of the
college to evaluate the potential for academic alignment between the business and
the college.

o [f alignment is determined, an MOU is drafted that defines the benefits to the
departments or schools, and which mests the statutory requirements of START-UP
New York. _

o The draft MOU is submitted to an Academic Review Committee established jointly
by the President and the Chair of the College Senate. This committee is charged
with reviewing the MOU and advising either that it does or does not meet the
requirement of furthering the academic mission of Buffalo State. Members of the
Academic Review Committee include five campus faculty members from various
academic departments across campus, and a representative appointed by the
President of the campus chapter of UUP. One of the faculty members will be
appointed as Chair of the Academic Review Committee.

e The applicant's packet — which includes the ESD application, including all space
and technical needs, and the approved MOU regarding academic alignment is
forwarded to Buffalo State's VP of Finance and Management. The staff in the
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Office of the VP for Finance and Management will negotiate any required
lease/space agreements with the approved applicant.

s The complete applicant packet is forwarded to the START-UP New York Steering
Committee for final campus approval.

o Non-aligned businesses, either academically or otherwise, are recommended to
become clients of the SBDC and/or are recommended to consider another
university for participation in their START-UP New York program.

o If determined a good fit for Buffalo State, the business applicant's concept will be
published in local business publications to ensure that the START-UP New York
requirements for competition are met.

o Application is submitted to ESD for approval. ESD has 60 days to deny the
application.

o Approved business owner receives an informational packet from SBDC and aligned
faculty, and a START-UP New York orientation session is conducted by the SBDC

o SBDC advisor is assigned to business and will schedule regular meetings with the
business leadership. The SBDC will play an integral role in providing the technical
assistance, training programs, and business supports that resident entrepreneurs
may request as they expand their businesses within our community.

Screening Factors for Buffalo State Sponsorship Will Include:

o Ensuring that resident enterprise will significantly contribute to student growth,
academic advancement, and career development

o Identifying prospective research opportunities in which faculty and students may
engage with businesses

o Creating a platform that will facilitate leadership and growth opportunities for
students, faculty, and our business partners.

o Being attentive to our institutional commitment to the value of diversity in both the
academic and entrepreneurial arenas.

o Consideration of the ways in which a prospective enterprise will enhance our
campus community's culture and environment

o A detailed review of each candidate’s business plan to understand not only its
operational prospects but also to understand the ways in which the enterprise will
contribute to the dynamism of the regional economic ecosystem

e Review of each prospective resident's plan for supervising a specified minimum
number of Buffalo State students each academic semester based upon the scale
and scope of the enterprise. :

o Consideration for employment prospects for Buffalo State alumni within resident
businesses, either during the initial phases or as businesses grow

o Ongoing effort to identify and recruit eligible international businesses that will create
a broader, more globalized experience for our students and faculty

o Coordination of prospective entrepreneurial objectives with Buffalo State’s many
exceptional programs such as engineering technology, business, fashion textile
technology, communication, economics, finance, applied mathematics, and the
arts.
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= Ultimately, Buffalo State will be identifying prospective resident businesses that not
only mest eligibility requirements and are willing and able to meet
operational/academic commitments, but who also desire to become active,
interdependent members of our campus community.
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PUBLIC OFFICERS LAW
§ 74 Code of ethics.

1. Definition. As used in this section: The term “state agency" shall mean any state department, or
division, board, commission, or bureau of any state department or any public benefit corporation or
public authority at least one of whose members is appointed by the governor or corporations closely
affiliated with specific state agencies as defined by paragraph (d) of subdivision five of section fifty-
three-a of the finance law or their successors.

The term "legislative employee” shall mean any officer or employee of the legislature but it shall not include
members of the legislature.

2. Rule with respect to conflicts of interest. No officer or employee of a state agency, member of the
legislature or legislative employee should have any interest, financial or otherwise, direct or indirect, or
engage in any business or transaction or professional activity or incur any obligation of any nature,
which is in substantial conflict with the proper discharge of his duties in the public interest.

3. Standards.
a. No officer or employee of a state agency, member of the legislature or legislative employee should

accept other employment which will impair his independence of judgment in the exercise of his
official duties. -

b. No officer or employee of a state agency, member of the legislature or legislative employee should
accept employment or engage in any business or professional activity which will require him to
disclose confidential information which he by reason of his official position or authority.

¢. No officer or employee of a state agency, member of the legislature or legislative employee should
disclose confidential information acquired by him in the course of his official duties nor use such
information to further his personal interests.

d. No officer or employee of a state agency, member of the legislature or legislative employee should
use or attempt to use his or her official position to secure unwarranted privileges or exemptions
for himself or herself or others, including but not limited to, the misappropriation to himself, herself
or to others of the property, services or other resources of the state for private business or other
compensated non-governmental purposes.

e. No officer or employee of a state agency, member of the legislature or legislative employee should
engage in any transaction as representative or agent of the state with any business entity in which
he has a direct or indirect financial interest that might reasonably tend to conflict with the proper
discharge of his official duties.

f. An officer or employee of a state agency, member of the legislature or legislative employee should
not by his conduct give reasonable basis for the impression that any person can improperly
influence him or unduly enjoy his favor in the performance of his official duties, or that he is
affected by the kinship, rank, position or influgnce of any party or person.
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g. An officer or employee of a state agency should abstain from making personal investments in
enterprises which he has reason to helieve may be directly involved in decisions to be made by
him or which will otherwise create substantial conflict between his duty in the public interest and
his private interest.

h. An officer or employee of a state agency, member of the legislature or legislative employee should
endeavor to pursue a course of conduct which will not raise suspicion among the public that he
is likely to be engaged in acts that are in violation of his trust.

i. No officer or employee of a state agency employed on a full-time basis nor any firm or association
of which such an officer or employee is a member nor corporation a substantial portion of the
stock of which is owned or controlled directly or indirectly by such officer or employee, should sell
goods or services o any person, firm, corporation or association which is licensed or whose rates
are fixed by the state agency in which such officer or employee serves or is employed.

4. Violations. In addition to any penalty contained in any other provision of law any such officer, member or
employee who shall knowingly and intentionally violate any of the provisions of this section may be
fined, suspended or removed from office or employment in the manner provided by law. Any such
individual who knowingly and intentionally violates the provisions of paragraph b, ¢, d or i of subdivision
three of this section shall be subject to a civil penalty in an amount not to exceed ten thousand dollars
and the value of any gift, compensation or benefit received as a result of such violation. Any such
individual who knowingly and intentionally violates the provisions of paragraph a, e or g of subdivision
three of this section shall be subject to a civil penalty in an amount not to exceed the value of any gift,
compensation or benefit received as a result of such violation.
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Summary

START-UP NY is a state economic development program that positions SUNY campuses as magnets for
entrepreneurs and businesses from around the globe. START-UP NY aligns with SUNY's mission of teaching,
research and public service; enabling engagement with industry, knowledge acceleration, translation of research
into practical applications, and delivering the 218t century workforce businesses need to grow and thrive.
START-UP NY will transform university communities to deliver unprecedented economic benefits to New York. To
participate in the program, all campuses must comply with this policy and any applicable rules and regulations
issued by the NYS Commissioner of Economic Development.

This policy governs the review process that all participating campuses must follow to secure SUNY's approval of the
plans, applications, and other documents required by the NYS Commissioner of Economic Development to
participate in the START-UP NY program. It also prescribes special requirements for the disclosure and
management of actual or potential conflicts of interest in matters pertaining to the campus'’ START-UF NY program.
Any conflict between this policy and any other applicable Conflict of Interest policy shall be resolved in favor of
disclosure of any potential, actual, or perceived conflict of interest relating to the campus' START-UP NY program to
the President or Chief Executive Officer of the sponsoring campus.

Policy

A. Campus Plans for Designation of Tax-Free Area(s): Any campus intending to submit a Campus Plan for
Designation of Tax-Free Area(s) ("Campus Plan”) to the NYS Commissioner of Economic Development must
first have it reviewed and approved by the Chancellor or designee. The Chancellor or designee shall approve
or reject all Campus Plans within fifteen (15) business days of receipt. Any rejected Campus Plan shall be
accompanied by an explanation of the basis for rejection. Once approved by the Chancellor or designee a
campus may submit its Campus Plan to the NYS Commissioner of Economic Development in accordance with
the Commissioner's rules and regulations. Any Campus Plan that is rejected can be resubmitted for Chancellor
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or designee approval and wilt be reviewed in accordance with this policy and related procedures. Any
amendments to approved Campus Plans must be submitted for Chancellor or designee approval and will be
reviewed in accordance with this policy and related procedures.

B. Sponsoring University or College Applications for Business Participation: Any campus intending to
submit a Sponsoring University or College Application for Business Participation ("Sponsor Application”) to the
NYS Commissioner of Economic Development must first have it reviewed and approved by the Chancellor or
designee. The Chancellor or designee shall approve or reject all Sponsor Applications within thirty (30)
business days of receipt. Any rejected Sponsor Application shall be accompanied by an explanation of the
basis for rejection. Once approved the campus may submit the Sponsor Application to the NYS Commissioner
of Economic Development in accordance with the Commissioner's rules and regulations. Any Sponsor
Application that is rejected can be resubmitted for Chancellor or designee approval and will be reviewed in
accordance with this policy and related procedures. Any amendments to approved Sponsor Applications must
be submitted for Chancellor or designee approval and will be reviewed in accordance with this policy and

related procedures.

C. Delegations: The Chancellor or designee may charge a group of individuals, collectively called the SUNY
START-UP NY Proposal Review Team, to evaluate all submitted Campus Plans and Sponsor Applications prior

to accepting or rejecting them.

D. Conflicts of Interest: Service as an Official shall not be used as a means for private benefit or inurement for
any Official, a Relative thereof, or any entity in which the Official or Relative thereof has a Business Interest. A
conflict of interest exists whenever an Official has a Business Interest or other interest or activity outside of the
university that has the possibility, whether potential, actual, or perceived, of (a) compromising the Official's
judgment, (b) influencing the Official's decision or behavior with respect to the START-UP NY Program, or (c)
resulting in personal or a Relative's gain or advancement. Any Official who is an owner or employee of an entity
that is the subject of any matter pertaining to the university's START-UP NY Program, or who has a Business
Interest in any entity that is the subject of any matter pertaining to the university's START-UP NY Program, or
whose Relative has such a Business Interest, shall not vote on or otherwise participate in the administration by
the university of any START-UP NY matter involving such entity. Any Official or other campus representative
who becomes aware of a potential, actual or apparent conflict of interest, either their own or that of another
Official, related to a sponsoring university or college's START-UP NY program must disclose that interest to the
President or Chief Executive Officer of the sponsoring college or university. Each such President or Chief
Executive Officer shall maintain a written record of all disclosures of actual or potential conflicts of interest made
pursuant to this policy, and shall report such disclosures on a calendar year basis, by January 38t of each year,
to the University Auditor or to the Chancellor's designee, in which case the University Auditor shall be copied on
the correspondence to such designee. SUNY shall then forward such reports to the Commissioner of Economic
Development for the State of New York, who shall make public such reports.

E. Exceptions: There are no exceptions to this policy.

Definitions
Business Interest means that an individual (1) owns or controls 10% or more of the stock of an entity (or 1% in the

case of an entity the stock of which is regularly traded on an established securities exchange); or (2) serves as an
officer, director or partner of an entity,

Official means an employee at the level of dean and above as well as any other person with decision-making
authority over a campus' START-UP NY Program, including any member of any panel or committee that
recommends businesses for acceptance into the START-UP NY program.

Relative means any person living in the same household as another individual and any person who is a direct
descendant of that individual's grandparents or the spouse of such descendant.

Sponsoring College or University means any entity defined or described in NYS Education Law Sec. 352 and
Article 126.

START-UP NY Program means the SUNY Tax-free Areas to Revitalize and Transform Upstate New York Program
established by Article 21 of the Economic Development Law.

Tax-Free NY Area means vacant land or space designated by the Commissioner of Economic Development Article
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21 of the Economic Development Law that is eligible to receive benefits under the START-UP NY program.

Other Related information

Start-Up NY Reagulations; available at the Start-Up NY Website.

At least thirty days before submitting the Campus Plan to the Commissioner of Economic Development the campus
must provide a copy of the Plan to the chief executive officer of the municipality or municipalities in which the
proposed Tax-free NY Area is located, local economic development entities, the applicable university or college
faculty senate, union representatives and the campus student government. The campus shall include in their
submission to the Commissioner of Econiamic Development certification of such notification, as well as a copy of any
written response from chief executive officer of the municipality or municipalities in which the proposed Tax-free NY
Area is located, local economic development entities, the applicable campus or college faculty senate, union
representatives and the campus student government.

StartUp-NY.gov website and program information.

Procedures

START-UP NY Pragram Participation, Procedures for

Forms
SUNY START-UP NY Campus Plan for Designation of Tax-Free Arga(s) Memorandum

SUNY START-UP NY Campus Plan for Designation of Tax-Free Area(s) Template

START-UP NY Sponsoring University or Colleaz Application for Business Participation Memorandum

ESD START-UP NY Sponsorina University or Colleae Application for Business Participation

ESD START-UP NY Business Application Instructions

ESD START-UP Business Application

Authority

State University of New York Board of Trustees Resolution 14-(_) . START-UP New York Proaram Administration,
adopted January 14. 2014
Law, New York Economic Development Law Article 21 (Start-Up NY Program)

Start-Up NY Requiations

History

Enacted into law in June 2013, START-UP NY is a groundbreaking new initiative from Governor Andrew M. Cuomo
that provides maijor incentives for businesses to relocate, start up or significantly expand in New Yorlk State through
affiliations with public and private universities, colleges and community colleges. Businesses will have the
opportunity to operate state and local tax-free on or near academic campuses, and their employees will pay no state

or local personal income taxes.
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Appendices
There are no appendices relevant to this policy.

Effective: February 10, 2014
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Summary

Faculty and staff of the State University of New York (University) are encouraged to foster an atmosphere
of academic freedom by promoting the open and timely exchange of scholarly knowledge independent of
personal interests and are required to avoid conflicts of interest. Where potential or actual conflicts exist,
faculty and staff are expected to consult with appropriate University officers and abide by University policy.
This policy represents a restatement of existing University policy and pertinent state and federal law and
regulations.

i°—oiicy e

Faculty and staff of the State University of New York (University) are encouraged to foster an atmosphere
of academic freedom by promoting the open and timely exchange of scholarly knowledge independent of
personal interests. In keeping with this obligation, they are also required to avoid conflicts of interest.

In instances where potential or actual conflicts exist, faculty and staff are expected to consult with
appropriate University officers and abide by this University policy. It is the responsibility of campus officials
charged with implementing this policy to identity potential or actual conflicts of interest and take appropriate
steps to manage, reduce, or eliminate them.

This policy represents a restatement of existing University policy and pertinent state and federal law and
regulations.
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University faculty and staff may nof engage in other employment which interferes with the

performance of their professional obligation.

University faculty and staff are expected to comply with the New York State Public Officers Law

provisions on conflict of interest and ethical conduct.

University faculty and staff, to the extent required by law or regulation, shall disclose at minimum

whether they (and their spouses and dependent children) have employment or financial interests or

hold significant offices, in external organizations that may affect, or appear to affect, the discharge

of professional obligations to the University.

University campuses shall ensure that all faculty and staff subject to pertinent laws and regulations

disclose financial interests in accordance with procedures to be established by the Chancellor or

designee. Campuses shall retain the reported information as required, identify actual or apparent

conflicts of interest and seek resolution of such conflicts.

. Each campus president shall submit to the chancellor's designee the name and title of the person
or persons designated as financial disclosure designee(s) and shall further notify the chancellor's

designee when a change in that assignment occurs. The chancellor's designee shall also be

notified of any reports regarding conflict of interest that are forwarded to state or federal agencies.

Definitions
Conflict of interest — any interest, financial or otherwise, direct or indirect; parficipation in any business,

transaction or professional activity; or incurring of any obligation of any nature, which is or appears to be in
substantial conflict with the proper discharge of an employee's duties in the "public interest. A conflict of
interest is also any financial interest that will, or may be reasonably expected to, bias the design, conduct or

reporting of sponsored research.

Other Relatéd lnformatior; _
Quiside Activities of University Policy Makers

Ethics in State Government - A Guide for New York State Employees

National Science Foundation, Grant Policy Manual

Procedures
There are no procedures relevant to this policy.

There are no forms relevant to this policy.

Authority
42 CFR 50, Subpait F

The following link to FindLaw's New York State Laws is provided for users' convenience; it is not the official
site for the State of New York laws.

NYS Public Officers Law, Section 73-a, and 73 and 74

In case of questions, readers are advised to refer to the New York State Legislature site for the menu
of New York State Consolidated.

Board of Trustees Policies - Appointment of Employees (8 NYCRR Part 335)

4/18/2014



State University of New York Board of Trustees Resolution adopted June 27, 1995

Historyh. -
Memorandum to presidents from the office of the University provost, dated June 30, 1995 regarding

revision to University conflict of interest policy to bring it in conformity with federal guidelines issued by the
National Science Foundation and the Public Health Service.

Appendices
There are no appendices relevant to this policy.
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Conflict of Interest Policy
Effective Date: March 15, 2013

Supersedes: Conflicts of Interest Policy pursuant to 95-5 Resolution and the
Procedure of Investigating Conflict of Interest Policy

Policy Review Date:  February 2016
Issuing Authority: Research Foundation President
Responsible Party:  Chief Compliance Officer

Contact Information: (518) 434-7145
rfcompliance@rfsuny.org

Reason for Policy

As Research Foundation Board Members, Officers, and Employees, we hold
positions of trust and must act in the best interests of the Research
Foundation. We must avoid any activity that impairs or would reasonably
appear to impair the ability to perform our duties with independence and
objectivity. A conflict of interest arises if our personal relationships, activities,
or finances interfere, or appear to interfere, with our ability to act in the best
interests of the Research Foundation.

Research Foundation Board Members, Officers, and Employees must
incorporate, where necessary and possible, the following rules into their
services on behalf of the Research Foundation. Research Foundation
Officers and Employees must adhere to the standards outlined in the New
York State Public Officers Law Section 74. This policy incorporates the key
standards outlined in Section 74.

Statement of Policy

Research Foundation Board Members, Officers, and Employees may not
have any interest or engage in any outside activity which results in an
unmanaged conflict of interest. To this end, Board Members, Officers, and
Employees must disclose their interests and outside activities, and those of a
Related Party, which may affect their ability to perform their duties with
independence and objectivity. A conflict of interest must be managed so the
conflict is reduced or eliminated, and compliance with conflict of interest
management plans should be monitored where necessary.

Prohibited Conflicts of Interest
A conflict of interest exists if you or a Related Party has a Financial or Other
Interest that will or may reasonably be expected to:

Page 1 of 6

+ substantially conflict with the proper discharge of your duties in the Research Foundation's best

interests;

« result in the disclosure of the Research Foundation's information that you have gained by reason of

your position or authority; or

https://portal.rfsuny.org/portal/page/portal/policies/conflict_of interest policy_pol.htm
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- impair your ability to exercise independent judgment in the performance of your duties and

responsibilities.

Conflicts of Interest Posed By Outside Employment, Investments, or
Other Business Activities

As a Research Foundation Board Member, Officer or Employee, you must not
make personal investments in enterprises that you have reason to believe
may be directly involved in decisions to be made by you or will otherwise
create substantial conflict between your duty on behalf of the Research
Foundation and your private interest.

If you or a Related Party has a Financial or Other Interest in any business
entity, you may not represent the Research Foundation in any transaction
with that entity and must disclose the interest in accordance with this policy
and the Procedure for Managing Conflicts of Interest.

Procurement of goods or services by the Research Foundation shall be
conducted consistent with the Foundation's established procurement policy.

You may not accept employment or engage in any business or professional
activity that will impair the independence of your judgment in the exercise of
your duties for the Research Foundation or require you to disclose
confidential information that you gained by reason of your affiliation with the
Research Foundation.

Prohibition Against Disclosure or Use of Confidential Material for
Personal Gain

The Research Foundation prohibits disclosure of information that is
confidential to the Research Foundation, acquired by any Board Member,
Officer, or Employee in the course of his/her duties, except as required by law
or as expressly authorized in writing by an Officer or other designated
representative of the Research Foundation.

Board Members, Officers, and Employees may only use such confidential
information in furtherance of their duties as a representative of the Research
Foundation and shall not use such confidential information to further their
personal interests or that of a Related Party.

You must not accept employment or engage in any business or professional
activity that will require you to disclose confidential information that you
gained by reason of your official position or affiliation with the Research
Foundation.

Use of Research Foundation or State Resources

You may not misappropriate the property, services or other resources of the
Research Foundation, SUNY, or others, whether for yourself or someone

else.

Avoiding the Appearance of Impropriety

Board Members, Officers, and Employees shall not, by their conduct, give
reasonable basis for the impression that any person can improperly influence
them or unduly enjoy their favor in performance of their duties, or that they
are affected by the kinship, rank, position, or influence of any party or person.

You may not use, or attempt to use, your position to secure unwarranted
privileges or exemptions for yourself or others.

Similarly, bribery, extortion, and other attempts to exert undue influence are
strictly prohibited. The Research Foundation expects Research Foundation
Board Members, Officers, and Employees to avoid any conduct that may give
the appearance of engaging in acts that are in violation of their trust.

Disclosing a Real, Apparent, or Potential Conflict of Interest

https://portal.rfsuny.org/portal/page/portal/policies/conflict_of_interest_policy _pol.htm
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Board Members, Officers, and Employees must disclose all real, apparent, or
potential conflicts of interest for review as described below. At an Operating
Location, those disclosures should be made to the operations manager or
his/her designee in accordance with this policy and the Procedure for
Managing Conflicts of Interest. Disclosures are required in three instances:

Page 3 of 6

1. Annual Disclosures By Research Foundation Board Members, Officers, and Key Employees.
Board Members, Officers, and Key Employees must report Direct or Indirect Financial or other
Interests that pose or may pose a real, apparent, or potential conflict of interest on an annual basis.
These disclosures must be updated both annually and as new reportable interests are obtained or

as new reportable activities occur.

2. Grant-Related Disclosures. Principal investigators must follow the policy at their respective

campus locations.

3. Situational Disclosures. Board Members, Officers, and Employees must report any Direct or
Indirect Financial Interest or other activity that may pose a conflict of interest under this policy. Such

situational disclosures must be made as soon as practicable after the individual learns of the

potential conflict.
When a disclosure is made under this policy, the actual, apparent, or potential
conflict of interest will be reviewed pursuant to Procedure for Managing
Conflicts of Interest. If a conflict of interest is found to exist, the Research
Foundation must take steps to manage, reduce, or eliminate the conflict of
interest. Individuals may appeal determinations with which they disagree.
Please consult the Procedure for Managing Conflicts of Interest for more
information.

Violation

In addition to any penalty contained in any provision of law or federal or state
policy, individuals who knowingly and intentionally violate any of these
provisions may be subject to action by the Research Foundation. For
employees, this may include action under the Research Foundation's
progressive discipline policy, including suspension or termination from
employment.

Recordkeeping

The operating location operations manager must designate an appropriate
office of record and must ensure that records related to the disclosure,
review, and management of a potential, apparent, or actual conflict of interest
are retained and documented. In addition to any recordkeeping process
established by the operations manager, all final determinations or
management plans must be included in the personnel file of the individual
with potential, apparent, or actual conflict of interest.

At the central office, the chief compliance officer must ensure that records
related to the disclosure, review, and management of a potential, apparent, or
actual conflict of interest for all disclosures, at the central office or otherwise
brought to the attention of the chief compliance officer, are retained and
documented. In addition to any recordkeeping process established by the
chief compliance officer, all final determinations or management plans must
be included in the personnel file of the individual with potential, apparent, or
actual conflict of interest.

Campus Policy

An Operating Location may adopt a policy no less restrictive that than this
Policy. If a local policy is adopted, then a copy of that policy must be filed with
the RF's chief compliance officer.

Staffing Services

Employees employed by the RF under an agreement or contract, other than
the 1977 Agreement between the RF and SUNY must adhere to the conflicts
of interest policy in place by the entity the employees are employed to

https://portal.rfsuny.org/portal/page/portal/policies/conflict_of interest_policy pol.htm
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support. In the absence of a policy, the conflicts of interest policy effective at
the associated operating location must govern.

Responsibilities
The following table outlines the responsibilities for compliance with this policy:

Responsible Responsibility
Party

Board Members, Annual Disclosures
Officers, and Key
Employees

Principal Grant-Related Disclosures
Investigators

Employees Situational Disclosures as needed

Definitions
Board Member: A member of the Research Foundation's board of directors.

Direct or Indirect Financial or Other Interests: Financial or Other Interests

held by the Research Foundation Employee or by their spouse, domestic
partner, significant other, family member, dependent, member of household,
or business partner.

Employee: Officers, Key Employees, and any individual compensated
employee of the Research Foundation.

Einancial or Other Interests: Shall include, but are not limited to, the following:

+ ownership or investment in any outside enterprise;
- serving as a director, officer, partner, consultant, broker, agent, or representatives of any outside
enterprise;

« outside professional activity; or
« outside employment.
Key Employee: A "Key Employee” for purposes of this Policy includes:

Vice presidents;

Operations managers;

Deputy operations managers;

Chief research officers;

Technology transfer directors;

Sponsored program office directors or equivalent;
Other appointed officers

® N OO s @ N

+ At the central office:
a. Vice presidents
b. Senior directors;

c. Assistant Vice-Presidents; and

https://portal.rfsuny.org/portal/page/portal/policies/conflict_of interest _policy_pol.htm 5/21/2014
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d. Directors:

e. Other appointed officers; and
9. Any other persons who have procurement authority equal to or
exceeding $100,000 per transaction.

Officer: An officer elected under the Research Foundation's bylaws,
including the Research Foundation's president, general counsel,
secretary, and chief financial officer and those appointed pursuant to
Article IV Section 13 of the RF's bylaws as appointed officers.

Operating Location. Research Foundation office located at a SUNY
campus location or other SUNY location supporting the Research
Foundation mission and SUNY operations overseen by an operations
manager.

Operations Manager: An individual appointed to the position of
operations manager by the Research Faundation.

Principal Investigaftor: Primary individual(s) in charge of a research grant
or other project administered by the Research Foundation. The term
"Principal Investigator” includes those individuals serving as co-principal

investigators.

Related Party: A Research Foundation Employee's spouse, domestic
partner, significant other, family member, dependent, member of
household, or business partner.

Research Foundation (or Foundation or RF): The Research Foundation
for The State University of New York.

Related Information
Management of Conflicts of Interest Procedure

Managing Conflicts of Interest Guidslines

NYS Public Officer's Law Sections 73 & 74
Caonflicts of Interest in Public Health Service Sponsored Proarams

Nepotism Policy

Gifts to Emplovesas from Non-RF Sources Policy

Forms
Conflict of Interest Annual Disclosure Statement

Conflict of Interest Situationa! Disclosure Statement

Change History

Date Summary of Change

December 7, 2012 Clarifies who is required to disclose conflicts, how, and when.Also
allows for locations to use their own conflicts of interest policies and
procedures, provided the policy is submitted to the compliance office
and is no less restrictive than RF policy. Effective 3/15/2013

https://portal.rfsuny.org/portal/page/portal/policies/conflict of interest policy pol.htm

Page50f6

5/21/2014



Conflict of Interest Policy Page 6 of 6

Feedback
Was this document clear and easy to follow? Please send your feedback to webfeedback@rfsuny.org.

Copyright © 2012 The Research Foundation for The State University of New York
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SUNY @F)

Management of Conflicts of Interest

Effective Date: March 15, 2013
Function: Compliance Office
Contact: Chief Compliance Officer

Basis for Procedure

Research Foundation Board Members, Officers and Employees must avoid any
activity that impairs or would reasonably appear to impair the ability to perform our
duties with independence and objectivity.

Accountable Parties

The Operations Manager shall ensure that the Operating Location complies with
Research Foundation policies and procedures for disclosing, reviewing and managing
conflicts of interest and maintaining records of disclosures and determinations. The
Operations Manager may choose to utilize the local conflict of interest policy in force
at his/her campus operating location. If the Operations Manager uses the local policy,
they must file a copy of that policy with the RF's Compliance Office and this
procedure may serve as a guide. The Chief Compliance Officer shall ensure that
Central Office complies with Research Foundation policies and procedures for
disclosing, reviewing and managing conflicts of interest and maintaining records of
Central Office diselosures and determinations and other documents submitted for

review.

Procedure Steps

Page 1 of 3

Step Role or Responsibility

1a. Using the Situational Disclosure Form, disclose any All
interest that may have a Financial or Other Interest that may
affect your independent and objective performance of your
duties to the Research Foundation.

1b. Complete an Annual Disclosure Statement. RF Board Members Officers and Key
Employees
1c. Comply with local policy. Principal Investigators

2a. File the completed Annual Disclosure and/or Situational  |Operating Location based Key Employees
Disclosure with your Operations Manager.

2b. File the completed Annual Disclosure and/or Situational |Operating Location based Employees.
Disclosure with the RF's Chief Compliance Officer

3a. If the report is filed with an Operations Manager, an Board Members, Officers, Operations
Operating Location may choose one of the fallowing two Managers, Central Office Employees
methods of dealing with an actual, apparent, or potential
conflict of interest:

+ The Operations Manager or designee shall establish
an impartial panel for the review of disclosures,
complaints, or inquiries. In the event of a real,
apparent, or potential conflict, the impartial panel will

https://portal.rfsuny.org/portal/page/portal/procedures/management of coi_pro.htm
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determine whether a conflict of interest exists and, if
so, what actions will be taken to manage, reduce, or
eliminate the conflict of interest or appearance thereof,
or

« The Operations Manager or designee shall review the
disclosure, complaint, or inquiry and determine
whether a conflict of interest or appearance of conflict
of interest exists and, if so, what actions will be taken
to manage, reduce, or eliminate the conflict of interest
or appearance thereof.

Page 2 of 3

3b. If the report is filed with the RF Chief Compliance Officer,
The Chief Compliance Officer may choose one of the
following two methods of dealing with an actual, apparent, or
potential conflict of interest:

+ The Chief Compliance Officer or designee shall
establish an impartial panel for the review of
disclosures, complaints, or inguiries. In the event of a
real, apparent, or potential conflict, the impartial panel
will determine whether a conflict of interest exists and,
if so, what actions will be taken to manage, reduce, or
eliminate the conflict of interest or appearance thereof;
or

The Chief Compliance Officer or designee, in
consultation with the shall review the disclosure,
complaint, or inquiry and determine whether a conflict
of interest or appearance of conflict of interest exists
and, if so, what actions will be taken to manage,
reduce, or eliminate the conflict of interest or
appearance thereof.

Operations Manager or designee

4, Where a conflict of interest is discovered that was not
previously disclosed appropriate steps must be taken to
manage, reduce, or eliminate such conflict of interest. These
steps may include, but are not limited to:

disqualification for participation in the portion of the
sponsored research that would be affected by
significant financial interests;

divestiture of significant financial interests;

recusal from related Research Foundation activity; or

- severance of relationships that create actual or
potential conflicts.

Chief Compliance Officer

5. Undisclosed Conflicts of Interest may be reviewed
consistent with the Procedure for Investigating Fraud and
Misconduct when it appears that the non-disclosure was
intended to circumvent RF Policy

Operations Manager or Chief Compliance
Officer, as appropriate

6. Appeal: A Research Foundation Representative or
Employee who disagrees with the Operating Location
Operations Manager's or the Chief Compliance Officer's
determination may appeal to the Foundation President, or the
President's designee, for reconsideration of such
determination.

RF President or designee

7. Determination of Appeal: The RF President will make a
final determination on the appeal. The President's
determination shall be final and binding.

RF President

8. Maintain appropriate records related to the disclosure,
review, and management of potential, actual, or apparent
conflicts of interest. ;

RF Compliance Office and Operations
Managers

https:/portal.rfsuny.org/portal/page/portal/procedures/management_of_coi_pro.htm
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Definitions
Please refer to the definitions in the Conflict of Interest Policy

Related Information
NYS Public Officers Law Section 74

Conflict of Interest Palicy
Gifts to Employees from Non-RF Sources Policy

Officer and Senior Executive Accountability Policy

Nepotism Policy
COl Guidelines

Gifts Guidelines
Policy on Conflicts of Interest in Public Health Service Sponsored Programs

Forms
Conflict of Interest Annual Disclosure Statement

Conflict of Interest Situational Disclosure Statement

Change History

Page 3 of 3

Date Summary of Change

March 15, 2013 New

Feedback

Was this document clear and easy to follow? Please send your feedback to webfeedback@rfsuny.ora.

Copyright © 2011 The Research Foundation of State University of New York
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Policy of the
Buffalo State College Foundation, Inc. Approved 06.18.2009

Buffalo State College Foundation, Inc.
Conflict Of Interest Policy

WHEREAS, the Board of Directors of the Buffalo State College Foundation, Inc. and Affiliates
(the “Corporation”) has consistently followed a policy of avoiding conflicts of interest or the
appearance of such conflicts on the part of officers, Board members, committee members and staff;
and

WHEREAS, it is desirable that the Board’s policy of avoiding conflicts of interest be clarified by
resolution adopted by the Board; it is therefore

RESOLVED, that the Board hereby adopts the following policy regarding possible conflicts of
interest involving officers, Board members, committee members or staff of the Corporation:

1. General Principle. Service as a Board member of the Corporation, as an officer of the
Corporation or as a member of a committee of the Corporation shall not be used as a means for
private benefit or inurement. Board members, officers and committee members are charged with a
duty of loyalty to the Corporation, which requires them to act in the interest of the Corporation.

2. Transactions With Corporation. No Board member, committee member or officer of the
Corporation who is a vendor of goods or services to the Corporation or is affiliated (as described in
Section 5 below) with any vendor of goods or services to the Corporation shall vote on, or participate
on behalf of the Corporation in the administration of, any transaction with such vendor. Such
member or officer shall, upon request of any Board member or committee member (a) answer any
questions posed by any Board or committee member concerning such transaction and (b) leave any
meeting for the period of time that the Board or any committee thereof is discussing such
transaction. The minutes of the meeting of the Board or committee at which such transaction was
discussed shall reflect that a disclosure of the officer’s or Board or committee member’s interest was
made and that such officer or Board or committee member abstained from voting on the transaction.
The Board or committee shall follow any by-law requirements in effect with respect to approval of
contracts between Board members and the Corporation.

3. No Special Consideration; Excess Benefit Transactions. No individual or entity with which
an officer, Board member, committee member or staff member is affiliated shall receive any special
consideration by the Board or staff. There shall be no variation in the procedures for processing

“transactions and/or specifications with such affiliated entities or individuals, except that additional
scrutiny may be applied to such transactions and/or specifications, and the Corporation shall follow
such procedures as are necessary or appropriate to assure that any such transaction does not
constitute an “excess benefit transaction” under the Internal Revenue Code.
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4. Staff Member Affiliations. No member of the staff of the Corporation shall, without
previous approval of the Chair of the Corporation, be, or be affiliated with, a vendor to the
Corporation.

5. Definition of “Affiliated.” A person shall be deemed to be affiliated with an entity if
(a) the person serves as a member of the governing body of the entity;
(b) the person serves as an officer or employee of the entity;
(c) the person has a material economic relationship with the entity; or
(d) the person’s spouse, parent, sibling, child, or member of the
immediate household holds such a position or has such a relationship.

A person shall be deemed to be affiliated with an individual if such individual is a spouse,
parent, sibling, child, or member of the imnmediate household of such person or has a material
economic relationship with such person.

6. Determination by Board. If an officer, Board member, committee member or staff
member is unsure whether a conflict or an affiliation exists, he or she shall disclose the relevant facts
to the Executive Committee of the Corporation and shall abide by the decision of the Board as to the
existence of a conflict or affiliation.

7. Disclosure. An officer, Board member, committee member or staff member shall advise
the Chair of the Corporation of his or her affiliation with any existing or proposed vendor to the
Corporation in response to an annual questionnaire and at any other time when such officer, Board
member, committee member or staff member becomes aware of an affiliation that has not
previously been disclosed.

8. General Policy Discussions. Nothing contained in this Conflict of Interest Policy shall be
construed to prohibit an officer, Board member or committee member from speaking directly on
issues of broad policy that are under consideration by the Board or one of its committees, even if
such issues may have an effect on an interest of such officer, Board member or committee member.
For example, an officer, Board member or committee member may participate in a general discussion
about computer services for the Corporation even though the officer, Board member or committee
member has an interest in a computer services corporation, but the officer, Board member or
committee member must not advocate that services be provided by an entity or individual with
which or whom he or she is affiliated.




Policy of the
Buffalo State College Foundation, Inc. Approved 06.18.2009

BUFFALO STATE COLLEGE FOUNDATION, INC.
Annual Report on Conflict of Interest
for the Period Ending

1. |have read and am fully familiar with the Buffalo State College Foundation, Inc. Conflict
of Interest Policy. '

2. | have no affiliation with any existing or proposed vendor of goods or services to the
Buffalo State College Foundation, Inc. except those described below:

[IF NONE, PLEASE WRITE “NONE”; USE BACK OF PAGE IF NECESSARY]

3. | agree to notify the Buffalo State College Foundation, Inc. of any affiliations that arise after
my completion of this form.

Date Signature

Please print name



START-UP NY AFFILIATION AGREEMENT

THIS AGREEMENT (this "Agreement"), dated as of December 2, 2016 (the
"Effective Date"), by and between The State University of New. York ("SUNY"), an
education corporation and educational institution organized and existing under the laws
of the State of New York, with its principal office located at State University Plaza,
Albany, New York 12246, acting on behalf of Buffalo State College (the "College"), with
its principal office located at 1300 Elmwood Avenue, Buffalo, New York 14222, and the
Buffalo Economic Renaissance Corporation, a not-for-profit local development
corporation governed by laws of the State of New York having its principal place of
business located at 901 City Hall, 65 Niagara Square, Buffalo, New York 14202, (the
"Affiliate"), Terms herein may be used before being defined.

WITNESSETH

WHEREAS, the New York State Legislature has determined that to revitalize the
economy of the State of New York (the "State"), it is necessary and appropriate to
promote entrepreneurism and job creation by transforming public higher education
institutions through the establishment of tax free areas, to attract high tech businesses,
startup companies, venture capital, new business and investments from across the world;
and

WHEREAS, in furtherance of this objective the State Legislature created the
"START-UP NY program" under Chapter 68 of the Laws of 2013 (as amended from time
to time, the "Act"), which authorizes the creation of tax-free areas ("Tax-Free NY
Areas") on eligible university campuses in New York State, including SUNY campuses,
for new and expanding businesses to both foster job creation and enhance the academic
mission of the participating universities; and

WHEREAS, SUNY is sponsoring Tax-Free NY Areas to foster job creation to
enhance the academic mission of its participating campuses as set forth in the Act and to
make available vacant land and space in such Tax-Free NY Areas for use by eligible
business under the Act; and

WHEREAS, pursuant to the Act, the Board of Trustees of SUNY has designated
the College as one of its participating campus in the Start-Up New York program and
will submit to the Commissioner (as defined in the Act) a "Campus Plan for Designation
of Tax-Free NY Area(s)" (as it may be amended from time to time, the "College Plan")
for the designation of certain eligible property associated with the College; and

WHERTAS, the regulations associated with the Act (§ NYCRR § 220) (the
"Regulations") define "campus" to include any real property in New York State owned or
leased by an affiliated not-for-profit entity on behalf of a university or college or for the
benefit of a university or college, and any such additional real property acquired,
established, operated or contracted to be operated for or on behalf of the university or



college; in addition the Regulations require that real property owned or leased by a not-
for-profit entity on behalf of a university or college or for the benefit of a university or
college must be utilized by the university or college in furtherance of any stated academic
mission of that university or college; and

WHEREAS, the Affiliate is an instrumentality of City of Buffalo, created under
the laws of New York for the public purposes of relieving and reducing unemployment,
promoting and providing for additional and maximum employment, to better and to
maintain job opportunities, to instruct or train individuals to improve or to develop their
capabilities for jobs, to carry on scientific research for the purpose of aiding a community
or geographical area by attracting industry to the community or arca or by encouraging
the development of, or retention of, an industry in the community or area, and to lessen
the burdens of government and to act in the public interest; and

WHEREAS, the Affiliate currently owns the Premises (as defined in Section 3
herein) which is envisaged to be part of the College Campus for START-UP NY
purposes; and

WHEREAS, the Premises are located in an economically distressed community
as defined in the Regulations, and contains space that is suitable for, among other things,
internships for College Students, employment opportunities for College graduates, and
other purposes that would further the College’s Academic Mission (as defined below);
and

WHEREAS, SUNY and the Affiliate are affiliated within the meaning of the
Regulations as they are connected, related, or associated by virtue of their status as public
entities within New York State and their shared goals and responsibilities under this
Agreement, as are set forth in greater detail below; and

WHEREAS, the Affiliate mission, purposes and objectives are aligned with the
academic mission of the College as are set forth in greater detail in the College Plan to be
approved by the Commissioner; and

WHEREAS, as public entities formed under State Law, SUNY and Affiliate
desiie to work together to further the public purposes of job creation and public higher
education in the State through collaboration on the START-UP NY program, and desire
to enter into this Agreement to document their affiliation to do so; and

WHEREAS, the parties intend that as a result of their affiliation that the Premises
hereunder shall be eligible as Tax-Free NY Areas.

NOW THEREFORE, in consideration of the muiual covenants and conditions
herein set forth, the parties agree as follows:



1. Affiliate Affirmations.
The Affiliate hereby affirms the following:

(a) The Affiliate is a not-for-profit local development corporation duly organized
and existing under the laws of the State and is exempt from federal income taxation under
Section 501(a) of the Internal Revenue Code of 1986, as amended (the "Code"), by virtue
of being an organization described in Section 501(c)(3) of the Code, and is not a private
foundation within the meaning of Section 509 of the Code. The Affiliate does not
distribute financial profits or gains to members;

(b) The Premises are owned by the Affiliate;

(c) The Affiliate is interested in the START-UP NY program and is committed to its
goals of transforming higher education to create tax-free communitics across the State,
particularly upstate New York, to attract high-tech and other start-ups, venture capital,
new business and investments from across the world;

(d) ‘The Affiliate is interested in helping SUNY assist companies, especially high
tech companies and start-up businesses, to start, grow and stay in the State;

(¢) The Affiliate acknowledges SUNY’s interest in and intent to participate in
START-UP NY by becoming a Sponsor, as defined in the Regulations;

(f) The Affiliate acknowledges the College’s academic mission as described in the
College Plan (the "Academic Mission"), and that START-UP NY will align with the
Academic Mission through, among other things, linkages between the College and
participating businesses to provide internships and work experience to College students;

2. Term.

This Agreement shall commence as of the Effective Date and shall continue for
five (5) years; provided, however that the term of the Agreement shall be automatically
extended to run for the duration of any sublease, permit, license, or the like of any
Participating Business locating within all or a portion of the Premiscs as part of the Start-
Up New York program (the "Term"). Notwithstanding the foregoing, SUNY may, on
written notice to Affiliate, terminate this Agreement in whole or in part with respect to
any portion of the Premises that is leased or otherwise occupied by a Participating
Business that has been removed from the START-UP NY program by the Commissioner
pursuant to the Regulations (a "Terminated Business"). In addition, SUNY may terminate
this Agreement on thirty days’ notice to Affiliate, if such termination does not terminate
the benefits received by any Participating Business in the START-UP NY program.



3, Premises.

The Premises that are the subject of this Agreement shall be the land, space and
improvements more particularly described in Schedule 1 attached hereto and made a part
hereof (the "Premises"). The parties may revise Schedule 1 from time to time by written
agreement.

4, Use of Premises; Affiliation.

(a) During the Term, the Affiliate shall, consistent with the College Plan, lease
and manage the Premises on behalf of and for benefit of SUNY and the College for use in
the START-UP NY program as a Tax-Free NY Area sponsored by SUNY for the
College. The parties agree that the Premises shall be utilized in furtherance of the
College’s Academic Mission and in accordance with the Act and the Regulations,
including, without limitation, for occupancy by businesses that are a "high tech business"
or a "business in the formative stage", as defined by the Regulations.

(b) The parties hereby agree that the Affiliate is "affiliated" with the College
consistent with Section 220.2(b) of the Regulations and that the Premises are part of the
College’s campus for purposes of Section 220.2(f) of the Regulations.

5. Responsibilities relating to Tenants and the Management of the Premises.

(a) Affiliate and SUNY shall cooperate to identify businesses that are eligible for
the START-UP NY program for use and occupancy of the Premises. SUNY shall have
the final discretion whether to accept an application from a business to locate in the
Premises. The Affiliate shall only enter into leases, licenses, permits and the like
(collectively "Leases") for all or part of the Premises with businesses that are identified to
the Affiliate by SUNY as having been approved by SUNY and the Commissioner for
participation in the START-UP NY program under the College Plan (a "Participating
Business").

(b) Notwithstanding any other terms of this Agreement, the Affiliate shall be
solely responsible in all respects for the management, maintenance and operation of the
Premises, including, without limitation: negotiating and “entering into Leases with
Participating Businesses (a "Program Lease"); collection of rent and other amounts,
preparation of vacant space and land for rental; providing services and utilities; oversight
and management of construction projects and tenant build-out; enforcing Lease
provisions; marketing; and payment of all costs of associated with the foregoing. The
Affiliate shall publicly advertise and market the Premises. SUNY shall have no
obligation to perform or bear the cost of any of the foregoing.

(¢) The Affiliate shall have no authority to execute any instruments, agreements,
or other documents on behalf of SUNY, or otherwise bind SUNY, except with SUNY’s
prior written consent.



(d) Rent and other amounts collected by or on behalf of the Affiliate under any
Program Lease (collectively, "Program Rent"), shall be retained by the Affiliate except
that the Affiliate and SUNY may decide, by separate written amendment to this
Agreement with necessary approvals, to enter into revenue sharing arrangements. The
Affiliate shall receive no compensation from SUNY under this Agreement or otherwise
in relation to the START-UP NY program.

(e) For the avoidance of doubt, the Affiliate may, in its discretion, continue to
lease the Premises to a Terminated Business following its removal from the START-UP
NY program by the Commissioner. In the event a Participating Business has been
removed from the START-UP NY program by the Commissioner pursuant to the
Regulations, the Affiliate shall, following SUNY’s request, cooperate with SUNY to
identify replacement space in the Premises or at the identified properties for the START-
UP NY program. .o

(f) SUNY shall have no liability to the Affiliate or to any Participating Business
arising out of or related to any Program Lease. To the extent permitted by law, the
Affiliate shall indemnify, defend, and hold SUNY and its officials, trustees and
employees harmless against any claims, liabilities, settlements, damages, costs and
expenses of whatever kind or nature (including, without limitation, reasonable attorneys’
fees and disbursements) arising out of or related to any Program Lease.

6. Insurance.

The Affiliate agrees to procure and maintain during the Term of this Agreement
Comprehensive General Liability Insurance in the amount of $2,000,000.00 per
occurrence, $2,000,000.00 in the aggregate, naming the State University of New York, as
an additional insured. The Affiliate further agrees to send the College Campus designee
cited in paragraph 8 of this Agreement, a copy of any notice of cancellation of such
policy, renewal certificate of insurance or new cettificate of insurance naming SUNY, as
an additional insured, within five (5) business days.

7. Plan Amendments; Further Assurances; Conflicts of Interest.

(a) The parties agree that the College Plan to be approved is incorporated by
reference as Exhibit B to this Agreement.

(b) The Affiliate shall reasonably assist SUNY with preparing and/or amending
the College Plan to include the Premises and any additional space that may become
available at the designated property, including without limitation, providing such
documents, diagrams, maps, floor plans, attestations and certifications as may be required
by SUNY as necessary ot useful to prepare and/or amend the College Plan. To the extent
that documentation requested by SUNY is not available and involves a significant
expense to prepare, the parties will work together to determine a mutually agreeable
allocation of cost.



(c) The parties agree to execute any additional documentation as are reasonably
necessary or useful to carry out the intention of this A grccmcnt

(d) The Affiliate shall comply with SUNY’s conflict of interest policy relating to
the START-UP NY program, as such policy is in effect from time to time.

8. Notices.

Each written notice, demand, approval or request by SUNY or Affiliate in
connection with this Agreement, unless expressly otherwise provided, shall be in writing,
and shall be deemed given if either delivered in person, with delivery acknowledged in
writing by the party receiving the same, or mailed in the United States mail by certified
mail, return receipt requested, postpaid, and addressed:

(@)  to SUNY at the following address:

The State University of New York

State University Plaza

Albany, New York 12246

Attention: Vice Chancellor, Office of Capital Facilities

with a copy to:

The Research Foundation for

The State University of New York

START-UP NY Liaison Office

35 State Street

Albany, NY 12207

Attention: Jeffrey Boyce, Director of Economic Development

(b)  to Affiliate at the following address:

Buffalo Economic Renaissance Corporation
901 City Hall

65 Niagara Sq.

Buffalo, NY 14202

(c) to the College at the following address:

Buffalo State College

Cleveland Hall 505

1300 Elmwood Avenue

Buffalo, New York 14222-1095

Attention: Vice President for Finance and Management



or to such other address as may be specified by written notice sent in accordance
herewith. Every notice, demand or request shall be deemed to have been given at the time
of delivery if given in person, or three days after mailing.

9. Miscellaneous.

(a) This Agreement shall be binding upon and inure to the benefit of SUNY and
Affiliate and their respective successors and assigns.

(b) This Agreement shall be governed and construed in accordance with the laws
of New York, excluding New York State’s choice-of-law principles, and all claims
relating to or arising out of this contract, or the breach thereof, whether sounding in
contracl, tort or otherwise, shall likewise be governed by the laws of New York State,
excluding New York State’s choice-of-law principles.

(c) Except as otherwise provided in this Agreement, any dispute arising under
this Agreement shall be amicably resolved by the parties. If the parties are unable
amicably to resolve the dispute within thirty (30) days, then either party may seek legal or
equitable redress.

(d) In carrying out this Agreement, the Affiliate shall comply with all applicable
laws, including, without limitation, the Act and the Regulations.

(e) This Agreement may be executed in any number of counterparts, each of
which when so executed and delivered shall be deemed original, but all such counterparts
together shall constitute but one and the same instrument.

(f) Subject to section 138 of New York State Finance Law, neither party may
assign, convey or transfer this Agreement or any of their rights or duties hereunder
without first obtaining the prior written consent of the other party and approval of the
College and the Commissioner. Any such assignment, conveyance or transfer shall be
deemed null and void.

(g) This Agreement including Exhibit A, Standard Clauses for State University of
New York, and all other Exhibits and Schedules, contains the entire understanding of the
parties with respect to the maiters contained herein. In the event of any conflict between
the terms and conditions set forth in this Agreement and Exhibit A, Exhibit A shall
control.

(h) Any provision of this Agreement may be waived by mutual written consent of
the parties hereto, provided, however, that no such waiver of any of the provisions hereof
shall be binding unless in writing and signed by the party against whom the same is
sought to be enforced.

(i) If any provision of this Agreement is held to be illegal or invalid for any
reason, such illegality or invalidity shall not affect the remaining portions of the



Agreement, unless it prevents accomplishment of the objectives and purposes of the
Agreement, which determination shall be submitted as a dispute under paragraph 9(c)
herein.

[Signature Page Follows)



IN WITNESS WHEREOF, the parties hereto have duly executed this
Agreement as of the day and year first above written.

Buffalo EconomigRenaissange Corporation

The State University of New York
On behalf of Buffalo State College

-~

ettt

Name: Michael F. LeVine
Title: Vice President for Finance and Management

Start Up NY Affiliation Agreement



tandard Contract Clauses
State University of New York

EXHIBIT A

February 11, 2014

The parties to the attached contract, license, lease, amendment or olher agraement of any kind (hereinafter, "contract”) agrsa .lo be bound by the following clauses which are
hereby made a part of lhe contract (the word "Conlraclor” herein refers to any party other than the State, whether a Contracter, licensor, licensee, lessor, lessee or any other

party):

1. EXECUTQORY CLAUSE. In accordance with
Section 41 of the State Finance Law, the Stale
shall have no llability under this contract to the
Conlractor or lo anyone else beyond funds
appropriated and available for this contract,

2. PROHIBITION AGAINST ASSIGNMENT
Except for the assignment of |ts right lo recelve
payments subject to Adicle 5-A of the Siate
Finance Law, lhe Contractor selected to perform
the services herein are prohibited in accordance
wilh Section 138 of the State Finance Law from
assigning, transfering. conveying, subletling or
otherwise disposing of its rights, litle or Interest in
the contract without the prior written consent of
SUNY and altempls lo do so are null and void,
Motwithstanding the foregoing, SUNY may, with
the concurrence of lhe New York Office of Sials
Complrolter, waive prior written consent of lhe
assignment, lransfer, conveyance, sublease or
olher disposilion of a contract let pursuant to
Article X! of the Stale Finance Law if the
assignment, lransfer, conveyance, sublease or
other disposition is due lo a reorganization,
merger or consolidalion of Contractors ils
business entity or enterprise and Contractor so
cerifies lo- SUNY. SUNY relains the right, as
provided in Section 138 of the Siale Finance Law,
lo accept or rejecl an assignment, lransfer,
conveyance, sublease or other disposition of the
contract, and lo require thal any Coniractor
demonsirale its responsibility to do business wilh
SUNY.

3. COMPTROLLER'S APPROVAL. {a) In
accordance with Section 112 of the Stale Finance
Law, Section 355 of New York Slate Education
Law, and 8 NYCRR 316, Comptroller's approval is
not required for the following contracts: (i)
materials; (i} equipment and supplies, including
computer equipment; (i) molor vehicles; (iv)
construction; (v) construction-related  services;
(vi) printing; and (vil) goods for State Universily
health care facililies, including contracts for goods
made with joint or group purchasing
arrangements.

{b) Comptreller's approval is required for the
following coniracls: (i) contracts for services nol
listed in Paragraph (3){a) above made by a Slate
University campus or haalth care facility cerified
by the Vice Chancellor and Chief Financial
Officer, If the conlract value exceeds $250,000;
(i) contracts for services not listed in Paragraph
{3)(a) above made by z State Universily campus
nol cerlified by the Vice Chancellor and Chief
Financial Officer, if the conlract value exceeds
§50,000; (i) contracts for services nol listed in
Paragraph {3)(a) above made by health care
facilities not cerified by the Vice Chancellor and
Chief Financial Officer, if the contract value
exceeds $75,000; (iv) contracts whereby Ihe
Slate Universily agrees to give something other
lhan money, when the value or reasanably
estimated value of such consideration exceeds
$10,000; (v) contracts for real propery
iransactions if the contract wvalue exceeds
$50,000; (vi) all othar coniracts not listed in
Paragraph 3(a) above, if the contract value
exceeds $50,000, e.g. SUNY acquisition of a
business and New York Stale Finance Aricle 11-
B confracts and (vii) amendments for any amount
lo contracts not listed in Paragraph (3)(a) above,
when as so amerded, the conlract exceeds the
threshold amounts stated in Paragraph (b) herein.
However, such pre-approval shall not be required
for any contract established as a centralized
contract through the Office of Gaeneral Services or
for a purchase order or other transactlion Issued

under such centralized contracl:

{c) Any contract that requires Comptroller
approval shall not be valid, effective or binding
upon ihe State University until it has been
approved by the Complroller and filed in the
Comptroller's office.

4, WORKERS' COMPENSATION BENEFITS. In
accordance wilh Section 142 of the State Finance
Law, this contract shall be void and of no force
and effect unless the Contractor shall provide and
malnialn coverage during the life of this contract
for the benefit of such employees as are required
o be covered by the provisions of the Workers'
Compensalion Law.

5. NON-DISCRIMINATION REQUIREMENTS.
To the extent required by Aricle 15 of lhe
Executive Law {also known as lhe Human Rights
Law) and all other State and Federal stafutory and
conslifutional non-discrimination provisions, ihe
Contractor will nol discriminate against any
employee or applicant for employmenl because of
race, creed, color, sex, (including gender idenlity
or expression), national orgin, sexual orientation;
military stalus, age, disabllily, predisposing
genetic characterstics, marilal slalus or domestic
violence  victim  status. Furthermore, in
accordance wilh Seclion 220-e of the Labor Law,
if this is a conlract for the construction, alteration
or repair of any public building or public work or
for the manufaclure, sale or distribution of
malerials, equipmenl or supplies, and lo the
extent that this contract shall be performed within
the State of Mew York, Contractor agrees thal
neither it nor its subcontraclors shall, by reason of
race, creed, color, disability, sex, or nalional
origin; (a) discriminate in hiring against any New
York State citizen who is qualified and available to
perform the work; or (b} discriminale against or
intimidate any employee hired for  the
performance of work under this contract, If this is
a building service contracl as defined in Section
230 of the Labor Law, then, in accordance with
Section 238 thereof, Contractor agrees lhat
neither it nor its subcontractors shall by reason of
race, creed, color, nalional origin, age, sex or
disability: (a] discriminate in hifing againsl any
Mew York Slale cllizen who is qualified and
available to perform the work; or (b) discriminale
against or inUmidate any employee hired for the
performance of work under this conlracl.
Contractor is subject to fines of $50.00 per person
per day for any viclation of Section 220-8 or
Section 239 as well as possible termination of this
contract and forfeiture of all moneys dus
hereunder for a second or subsequent viglalion

6. WAGE AND HOURS PROVISIONS. If this is
a public work contract covered by Arlicle 8 of the
Lahar Law or a building service conlract covered
by Adicle 9 thereof, neither Conlractor's
employees npor  the employees of ls
subcontractors may be required or permitled to
work more than the number of hours or days
stated in said stalules, except as otherwise
provided in the Labor Law and as set forih in
prevalling wage and supplement schedules
issued by the State Labor Cepariment.
Furthermore, Contractor and its subcontractors
must pay at least the prevailing wage rale and
pay or provide the pravailing supplements,
including Ihe premium rates for overtime pay, as
delermined by the State Labor Depariment in
accordance with the Labor Law.  Additionally,
effective April 2B, 2008, if this is a public work
contract covered by Article 8 of the Labor Law,
the Contraclor understands and agrees that the

filing of payrolls in a manner consistent with
Subdivision 3-a of Section 220 of the Labor Law
shall be a condition precedent to payment by
SUNY of any SUNY-approved sums due and
awing for work dona upon the praject,

7. NON-COLLUSIVE BIDDING CERTIFICATION.
In accordance with Section 139-d of the Slate
Finance Law, if this contract was awarded based
an lhe submission of competitive bids, Contractor
affirms, under penalty of perjury, and each person
signing on behalf of Coniractor, and in the case
of a joint bid each party therelo certifies as lo its
own organization, under penalty of perury, that {o
the best of its knowledge and belief that its bid
was arived at Independently and wilhoul
collusion aimed al reslicting compelition.
Contractor furlher affirms that, at the time
Contractor submitted ils bid, an authorized and
responsible person executed and delivered Il lo
SUNY a non-collusive bidding cedification on
Contracter's behalf,

8. INTERNATIONAL BOYCOTT PROHIBITION.
In accordance with Section 220-f of the Labor Law
and Section 138-h of the Siate Finance Law, if
this contract cxceeds $5,000, the Contractor
agress, as a materal condifion of the contracl,
thal nelther the Contractor nor any substantially
owned or affilizied person, firm, parnership or
corporation has parlicipated, is participating, or
shall particlpate in an International boycolt in
violalion of the federal Export Administration Act
of 1479 (50 USC App. Sections 2401 of seq.) or
regulations thereunder. If such Contractor, or any
of the aforesald affilates of Contractor, Is
convicted or Is otherwise found to have violated
sald laws or regulations upon the final
determination of the Uniled States Commerce
Depariment or any other appropriate agency of
lhe United States subsequent to the contract's
execulion, such conlract, amendmenl or
madification thereto shall be rendered forfeit and
void. The Centractor shall so notify the State
Comptroller within five (5) business days of such
conviction, delermination or disposition of appeal
{2 NYCRR 105.4).

9. SET-OFF RIGHTS. The State shall have all of
its common law, equitable and statulory rights of
set-off. These righls shall include, but nol be
limited to, the Stale 's aption fo withhold for the
purposes of set-of any moneys due to the
Contractor under this contract up to any amounts
due and owing to the State with regard to this
contract, any other contract with any State
depariment or agency, including any contract for a
term commencing prior lo the term of this
contract, plus any amounis due and owing 1o the
State for any other reason Including, without
limitaticn, tax delinguencies or monetary penallies
relative therefo. The State shall exercise its sel-
off rghts in accordance with normal State
practices including, In cases of set-off pursuant to
an audil, the finalization of such audit by the
State, its representalives, or the State
Comptroller.

10. RECORDS. The Contractor shall establish
and maintain complete and accurate books,
records, documents, accounts and other evidence
directly pertinent to performance under this
contracl (hereinafter, collectively, “the Records”).
The Records must be kept for the balance of lhe
calendar year in which they were made and for six
(6) additional years thereafter.  The State
Complroller, the Attomey General and any other
persan or entity authorized to conducl an exami-



nation, as SUNY and its represenlatives and
entities involved in this contract, shall have
access lo the Records during normal business
hours at an office of the Coniractor within lhe
State of New York or, if rio such office is available,
at a mutually agreeable and reasonable venue
wilhin the Stale, for the lerm specified above for
the purposes of inspection, auditing and copylng.
SUNY shall take reasonable steps to protect from
public disclosure any of the Records which are
exempt from disclosure under Section 87 of the
Public Officers Law (the "Statule”) provided that:
(i} the Conlractor shall ftimely inform an
appropriate SUNY official, In writing, thal said
Records should not be disclosed; and (i) said
Recards shall be sufficiently identified; and (iit)
designation of said Records as exempt under the
Statute is reasonable. Mothing contained herein
shall diminish, or in any way adversely affecl,
SUNY's or the State's right to discovery in any
pending or luture filigation.

11. IDENTIFYING INFORMATION  AND
PRIVACY NOTIFICATION.

Identification Number(s). Every invoice or New
York Slale Claim for Payment submitted lo lhe
State Unlversity of New York by a payee, for
payment for the sale of goods or services or for
lransactions (e.g., leases, easements, licenses,
elc.) related to real or personal property must
include the payee's identificalion number. The
number is any or all of the following: (i) the
payee's Federal employer identification number,
(i) the payee's Federal social security number,
andlor (i) the payee's Vendor Idenlification
Number assigned by the Stalewide Financial
System. Failure to include such number or
numbers may delay payment. Where the payee
does not have such number or numbars, tha
payee, on its invoice or Claim for Payment, must
give the reason or reasons why the payee does
not have such number or numbars,

{b} Privacy Notification. (1) The authorily to
request the above personal information from a
seller of goods or servicas or a lessor of real or
parsonal propery, and the authority to maintain
such information, is found in Section 5 of the
State Tax Law. Disclosure of this information by
the seller or lessor lo the State Universily of New
York Is mandatory. The principal purpose for
which the information is collected |s to enable the
State o idenlify individuals, businesses and
others who have been delinquent in filing lax
relurns or may have understated their lax
liabilities and to generally identify persons
affected by the taxes administered by Ihe
Commissioner of Taxallon and Finance. The
informaltion will be used for lax administration
purposes and for any other purpose authorized by
law. (2) The persenal informalion Is requested by
the purchasing unit of the State University of New
York contracling lo purchase the goods or
services or lease lhe real or personal properly
covered by this contract or lease. The information
is maintained in the Statewide Financial System
by the Vendor Management Unit within the
Bureau of Slale Expenditures, Office of the State
Comptroller, 110 State Street, Albany, New Yark
122386,

12. EQUAL EMPLOYMENT OPPORTUNITIES
FOR MINORITIES AND WOMEN.

{a) In accordance with Seclion 312 of the
Executive Law and 5 NYCRR 143, if this conlracl
is: (i) a wrtlen agreement or purchase order
instrument, providing for 8 lotal expenditure In
excess of $25,000.00, wheraby a contracting
agency is committed lo expend or does expand
funds in return for labor, services, supplies,
equipment, materials or any combination of the
foregoing, lo be performed for, or rendered or
furnished to the contracling agancy; or (i} a
writen agreemenl in excess of $100,000.00
whereby a contracling agency is commilled (o
expend or does expend funds for the acquisition,
construction, demolition, replacement, major
repair or renovation of real properly and
improvements thereon; or (i} a written agreement

in excess of $100,000.00 whereby the owner of a
State assisted housing project is commitied to
expend or does expend funds for the acquisition,
construction, demolition, replacement, major re-
pair or renovation of real property and
improvements thereon for such project, then the
following shall apply and by signing this
agresment the Conltractor cerfifies and affirms
that it is Contractor's equal employment
oppartunity policy that:

(1) The Contraclor will not discriminate against
smployees or applicants for employment because
of race, creed, color, national origin, sex, age,
disabilily or marital status, and will undertake or
conlinue existing pragrams of affirmative aclion lo
ensure that minorily group members and women
are afforded egual employmenl opporunities
without discrimination. Affirmative action shall
mean recruitment, employment, job assignment,
promation, upgradings, demotion, transfer, layoff,
or termination and rates of pay or other forms of
compensation;

(2) at SUNY's request, Contractor shall
requesl each employment agency, labor union, or
authorfzed representativa of workars with which it
has a collective bargaining or other agreement or
understanding, to fumish a wrilten statement thal
such employment agency, labor umion or
representative will not discriminate on the basis of
race, creed, color, national origin, sex, ags,
disability or marital status and that such unlon or
representative will affirmatively cooperate in the
implementation of the Contractor's obligations
herein; and

(3) Centractor shall state, in all selicitations or
advertisements for employess, thal, in lhe
performance of \he State contract, all qualified
applicanis will be afforded equal employmeant
opportunities without discrimination because of
race, creed, color, national origin, sex, age,

- disability or marital status,

{b) Contractor will include the provisions of "1",
*2" and "3", above, In every subcontracl over
$25,000.00 for the construction, demolition,
replacement, major repair, rencvation, planning or
design of real property and improvements thereon
{the "Work") excepl where the Wark is for the
bengficial use of the Contractor. Seclion 312
does not apply to: (i} work, goods or services
unralated to this contract; or (i) employment
outzide New York State. The Siate shall consider
compliance by a Contractor or sub-contractor with
the requiremenis of any federal law concerning
equal employment opportunity which effecluates
the purpose of this seclion. SUNY  shall
determine  whether the impositon of the
requirements of the provisions hereof duplicate or
confict with any such federal law and If such
duplication or confiict exists, SUNY shall waive
Ine applicability of Section 312 to the extent of
such duplicalion or conflict.  Contractor will
comply with all duly promulgated and lawful rules
and regulations of the Department of Economic
Development's Division of Minority and Women's
Business Development pertaining hereta.

413, CONFLICTING TERMS. In the event of a
confligt between the terms of Ihe contract
{including any and all attachmenls therelo and
amendments thereof) and the terms of this Exhibit
A, the terms of this Exhibit A shall control.

14, GOVERNING LAW. This contract shall be
governed by the laws of the Stale of New York
excepl where the Federal supremacy clause
requires otherwise.

15. LATE PAYMENT., Timeliness of payment
and any Interest to be paid lo Contracter for late
payment shall be governed by Article 11-A of the
State Finance Law lo the extent required by law.

16, NO ARBITRATION. Dispules involving this
contract, including the breach or alleged breach
thereof, may not be submitted lo binding
arbitration (excepl where statutorily authorized)
but must, instead, be heard in a courl of

competent Jurisdiclion of the State of New York.

47. SERVICE OF PROCESS. |n addition to the
methods of service allowed by the Stale Civil
Practice Law & Rules ('CPLR"), Contractor
hereby consenis to service of process upon it by
registered or cerified mail, return receipt
requested. Service hereunder shall be complete
upon Contractor's actual recelpl of process or
upon the State's receipt of the return thereof by
the United States Postal Service as refused or
undeliverable, Contraclor must promplly nolify
the Stale, in writing, of each and every change of
address to which service of process can ba made.
Service by the State to the last known address
shall be sufficient. Contractor will have thirty (30)
calendar days afler service hereunder is complete
In which to respond.

18, PROHIBITION ON PURCHASE OF
TROPICAL HARDWOODS. The Contractor
certifies and warrants thal all wood products to be
used under this contract award will be In
accordance  with, but not limited to, the
specifications and provisions of State Finance
Law §185 (Use of Tropical Hardwoods), which
prohibits purchase and use of tropical hardwoods,
unless spacifically exempted, by the State or any
govemmental agency or political subdivision or
public benafit corporation. Qualification for an
exemption under this law will be the respansibility
of the contractor lo establish to meet with the
approval of the State. In addition, when any
portion of this contract Involving the use of woods,
whether supply or installation, is to be performed
by any subconlactor, the prime Contractor will
indicate and certify in the submitted bid propesal
that the subcontractor has been Informed and s in
compliance with specifications and provisions
regarding use of tropical hardwoods as detailsd in
Section 1685 of the Stale Finance Law. Any such
use must meet with the approval of the Slate,
otherwise, the bid may not be considered
responsive. Under bidder certification, proof of
gualification for exemplion will be 1Ihe
responsibility of the Conlractor to meet wilh the
approval of the State.

19. MacBRIDE FAIR EMPLOYMENT PRIN-
CIPLES. In accordance with the MacBride Fair
Employment Principles (Chapter 807 of the Laws
of 1892) , the Conlractor hereby stipulales that
Contractor and any Individual or legal entity in
which the Contraclor holds a ten percent or
greater ownership Interest and any individual or
legal entity thal holds a ten percent or greater
ownership interest in the Contractor either (a)
have no business operations in Morthem Iraland,
or (b} shall lake lawful steps in good faith to
conduct any business operalions in Northern
lreland In accordance with the MacBride Fair
Employment Principles (as described in Section
165(5) of Ihe: Slate Finance Law), and shall pemnil
Independent monitoring of compliance with such
principles.

20, OMNIBUS PROCUREMENT ACT OF 1982,
I is the policy of Mew York Slate to maximize
opportunities for the participation of New York
State business enterprises, including minority and
women-owned business enterprises as bldders,
subconiraciors and suppliers on its procurement
contracts.

Infarmation on the availabllity of New York State
subcontraclors and suppliers is available from;
NYS Department of Economic Development
Division for Small Business
30 South Pearl St., Tth Floor
Albany, NY 12245
Tel; 518-292-5100
Fax: 518-292-5884
email: opa@esd.ny.gov

A direclory of certified minerily and women-
owned business enterprises is available from:

NYS Depariment of Economic Development



Division of Minorily and Women's Business
Development

633 Third Avenue

New York, NY 10017

212-803-2414

email: mwbecerificationf@esd.ny.gov
hittps:finy.newnyconiracts.com/From EndiVan
dorSearchPublic asp

The Omnibus Procurement Act of 1902
requires that by signing this bld proposal or
contract, a5 applicable, Conlractors cerlify
thal whenever the total bid amounl is greater
than $1 million:

(a) The Confraclor has made reasonabie
efforis to encourage the participation of New York
State Business Enterprises as suppliers and
subcontraclors, Including certified minority and
women-owned business enterprises, on this
project, and has retained the documentation of
these efforts lo be provided upon request to
SUNY;

(b) The Contractor has complied with the
Federal Equal Employment Opportunity Act of
1972 (P.L. 92-261), as amended;

(c) The Contractor agrees to make
reasonable efforts to provide notification to New
York State residents of employment opporiunities
on this project through listing any such positions
with the Job Search Division of the New York
State Deparmant of Labor, or providing such
notification in such manner as is consistent with
existing collective bargaining contracts  or
agreements. The contraclor agrees to document
these efforts and lo provide said documentation {o
Ihe State upon request; and

(d) The Conlractor acknowledges nelice that
SUNY may seek to oblain offset credits from
foreign counlries as a result of this contract and
agrees to cooperate with SUNY in these efforts.

21. RECIPROCITY AND SANCTIONS
PROVISIONS. Bidders are hereby notified thal if
Iheir principal place of busingss Is located in a
country, nafion, province, state or political
subdivision Lhal penalizes New York Slale
vendaors, and if the goods or services they offer will
be substantially produced or performed oulside
New York Slate, the Omnibus Procurement Act of
1994 and 2000 amendments (Chapter 684 and
Chapter 383, respectively) require that they be
denied confracts which they would otherwise
obtain. Contact the NYS Depariment of Economia
Davelopment, Division for Small Business, 30
Soulh Pearl Street, Albany, New York 12245, for
a current fist of jurisdictions subject lo this
provision.

22. COMPLIANCE WITH NEW YORK STATE
INFORMATION SECURITY BREACH AND
NOTIFICATION ACT. Conlractor shall comply
with the provisions of the New York Stale
Information Security Breach and Nolification Act
{General Business Law Section B99-aa; State
Technology Law Section 208).

23, COMPLIANCE WITH CONSULTANT
DISCLOSURE LAW |If this is a conlracl for
consulting services, defined for purposes of this
requirement 1o include analysis, evaluation,
research, Iraining, data processing, compuler
programming, engineering, environmental health
and mental health services, accounting, auditing,
paralegal, legal or similar services, then in
accordance wilh Seclion 163(4-g) of the Slale
Finance Law, the Contractor shall timely,
accurately and properly comply with the
requirement to submil an annual employment
report for the contract to SUNY, the Department
of Civil Service and the Siate Complroller,

24, PURCHASES OF APPAREL AND
SPORTS EQUIPMENT. In accordance with State
Finance Law Section 165(7), SUNY may
delermine thal a bidder on a contract for the
purchase of apparel or sports equipment is not a
responslble bidder as defined in State Finance
Law Seclion 163 based on (a) the lebor standards
applicable 1o the manufacture of the apparel or
sporls  equipment, including employea
compensation, working conditions, employee
rights to form unions and the use aof child labor; or
{b) bidder's failure to provide information sufficient
for SUNY to determine the labor conditions
applicable 1o the manufacture of the apparel or
sports equipment.

25. PROCUREMENT LOBBYING. To the extanl
this agreement is a "precurament contract” as
defined by State Finance Law Sections 133 and
139-k, by signing this agreement the contractor
certifies and affirms that all disclosures made in
accordance with State Finance Law Seclions 139-
j and 139-k are complele, lrue and accurale, In
lhe evenl such cerlification is found o be
intentionally false or inlentionally incomplote, the
Stale may terminate the agreement by providing
written notification to the Contraclor in accordance
with the terms of the egreement.

26. CERTIFICATION OF REGISTRATION TO
COLLECT SALES AND COMPENSATING USE
TAX BY CERTAIN STATE CONTRACTQARS,
AFFILIATES AND SUBCONTRACTORS. To the
extent this agreement Is a contract as defined by
Tax Law Section §-a, If the Contraclor falls to
make the cerlification required by Tax Law
Seclion 5-a or If during the term of the contract,

the Department of Taxation and Finance or SUNY
discovars thai the cerification, made under
penally of perjury, is false, then such failure to file
or lalse cerificalion shall be a malerial breach of
this contract and this contract may be terminated,
by providing written natification lo the Contractor
in accordance with the terms of the agreement, If
SUNY determines thal such action is in the best
interests of the State.

27. |RAN DIVESTMENT ACT. By entering inlo
this Agreement, Conlraclar certifies In accordance
with Stale Finance Law §165-a that itis not on lhe
“Entities Determinad to be Nen-Responsive
Biddars/Offerers pursuant to the New York State
Iran Divestment Act of 2012° ("Prohibited Entities
List") posted at:
http:ffwww.os.ny.gov/aboutiregsfdocs/ListofE ntiti
es.pdf

Contractor further certifics thal it will nat ulilize on
this Contract any subconlractor that is identified
on the Prohibited Entities Lisl. Contraclor agrees
that should it seek to remew or exlend this
Contract, il must provide the same cerification at
the time the Conlract Is renewed or extended.
Conlractor also agrees that any proposed
Asslgnee of this Conlract will be required to certify
that it is not on the Prohibited Enlities List before
the contract assignment will be approved by the
State.

During the term of the Contract, should the slate
agency receive information that a person (as
defined in Slate Finance Law §165-a) is In
viglalion of the above-referenced cerlifications,
{he stale agency will review such information and
offer the person an opportunily to respond. If the
person fails to demonstrate that it has ceased ils
engagement in the investment aclivity which is in
viclation of the Act within 90 days after the
delermination of such violalion, then the slale
agency shall take such action as may be
appropriate and provided for by law, rule, or
contract, including, but nol limited te, Imposing
sanclions, seeking compliance, recovering
damages, or declaring the Contractor in defaull.

The state agency reserves the right 1o reject any
bid, request for assignment, renawal or extension
for an enlity that appears on the Prohibited
Entitis List prior lo the award, assignment,
renewal or extenslen of a contracl, and to pursue
a responsibility review with respect lo any enlity
that is awarded a contracl and appears on the
Prohibited Entilies list after contract award.

THE FOLLOWING PROVISIONS SHALL APPLY ONLY TO THOSE CONTRACTS TO WHICH A HOSPITAL OR OTHER HEALTH SERVICE FACILITY IS APARTY

28. Notwithstanding any other provision in this conlracl, the hospltal or other health service facilily remalns respansible for insuring that any service provided pursuant to
this contract complies with all pertinent provisions of Federal, state and local slatutes, rules and regulations, In the foregoing sentence, the word "service” shall be construed
ta refer to the health care service rendered by the hospital ar othar health service facility.

29. {a) In accordanca with the 1880 Omnibus Reconciliation Act (Public Law 96-498), Contraclor hereby agrees that uniil the expiration of four years after the furnishing of
services under this agreement, Contractor shall make availsble upen written request to the Secretary of Healin and Human Services, or upon request, to the Complrolier
General of the United States or any of their duly authorized representatives, copies of this contract, bocks, documents and records of the Contraclor that are necessary lo

certify the nature and extent of the costs hereunder.

(b) If Contractor carries out any of the duties of the contract hereunder, through a subcontract having a value or cest of $10,000 or more over a twelve-month period,
such subconiract shall contain a clause to the effect that, untll the expiration of four years after the furnishing of such services pursuant to such subconiract, the subcontractar
shall make available upon wiitlen request to the Secretary of Health and Human Services or upon request lo the Compiroller General of the Unied States, or any of their duty
authorized representatives, copias of the subcanltract and books, documants and records of the subcontractor that are necessary to verify the nature and extent of the costs of

such subcontract.

(c) The provisions of this section shall apply only to such contracls as are within Ihe definition established by the Heallh Care Financing Administration, as may be

amended or madified from time to fime.



SCHEDULE 1

Description of Premises

(a) 85 River Rock, Buffalo, New York (tax‘parcel ID 77.74-5-3.1),

(b) 100 River Rock, Buffalo, New York (tax- parcel D 77.74-5-9.11)

(c) 175 Rano Street, Buffalo, New York (tax parcel ID 77.66-2-1)

The parties agree that the above-described Premises do not include space currently leased
or occupied by tenants of Affiliate. In the cvent of termination or expiration of a pre-
existing tenancy, the parties may agree to add newly available space to the Premises by
amendment of this Schedule 1 in accordance with Section 3 of this Agreement.



EXHIBIT B
APPROVED COLLEGE PLAN



Buffalo State College Chapter

January 22, 2016

President Conway Turner
SUNY Buffalo State

GC 517

1300 Elmwood Ave.
Buffalo, NY 14222

Dear President Conway Turner;

After reading your revised proposal of SUNY Buffalo State’s plan for Start-Up NY I must
congratulate you and your team for an excellent proposal. Therefore, the Buffalo State Chapter
of the United University Professions (UUP), is pleased to endorse your revised proposal for
Start-Up NY.

Sincerely;
Richard A. Stempniak Ph.D.
President

Buffalo State Chapter — UUP

RAS/ras




LeVine, Michael F

From: Christy, Benjamin C.

Sent: Thursday, January 21, 2016 4:20 PM
To: LeVine, Michael F

Ce: Perreault, Melanie L

Subject: RE: Buffalo State StartUP NY Plan
Dear Mike:

The deans discussed the Start-Up New York campus plan at our Deans’ Council meeting yesterday. We appreciate your
sharing the revised plan with us.

Noting that the academic review committee has been enlarged and the property location changed, we are very pleased
the campus is moving forward with this opportunity. We look forward to many productive partnerships that benefit
students, faculty and companies alike.

Ben

From: LeVine, Michael F

Sent: Thursday, January 7, 2016 5:28 PM

To: Christy, Benjamin C. <christy@buffalostate.edu>
Subject: RE: Buffalo State StartUP NY Plan

No, just the location is changing.

From: Christy, Benjamin C.

Sent: Thursday, January 07, 2016 4:32 PM

To: LeVine, Michael F <levinemf@buffalostate.edu>
Subject: RE: Buffalo State StartUP NY Plan

Dear Mike:

Thank you for sending the plan.

Are there any differences between this plan and the previous one other than location?
Thanks.

Ben

From: LeVine, Michael F

Sent: Wednesday, December 23, 2015 3:35 PM

To: Christy, Benjamin C. <christy@buffalostate.edu>
Subject: Buffalo State StartUP NY Plan

Sent on behalf of President Conway-Turner




LeVine, Michael F

From: McMillan, Amy

Sent: Wednesday, January 20, 2016 3:34 PM
To: Conway-Turner, Katherine 5

Cc: LeVine, Michael F

Subject: StartUP NY response

Dear Kate,

I have reviewed the StartUP NY documentation sent in December and contacted Mike Levine’s office with
questions and my minor comments (primarily about some acronym clarification).

Thank you for giving me the opportunity to review this — I look forward to having some StartUP NY businesses
connected to our campus in the near future.

I look forward to seeing you next week for our scheduled meeting. We have a new semester to launch!
Amy

Amy McMillan

Chair, College Senate
Associate Professor, Biology
SUNY Buffalo State

SAMC 316

Buffalo, NY 14222

(716) 878-3756




LeVine, Michael F

From: Mayrose, James

Sent: Friday, January 15, 2016 3:46 PM
To: : LeVine, Michael F

Subject: RE: Buffalo State StartUP NY Pian
Hi Mike,

The plan looks good to me. | received the list of academic advisory committee members from Melanie so we'll be ready
to meet once we’re given the go ahead with the plan.

Regards,

Jim

Dr. Jim Mayrose

Dean

School of the Professions
(716) 878-4698

BUP]:'ALO STATE

The Stare University of Now Yok

From: LeVine, Michael F

Sent: Wednesday, December 23, 2015 3:35 PM

To: Mayrose, James <MAYROSI@BuffaloState.edu>
Subject: Buffalo State StartUP NY Plan

" Sent on behalf of President Conway-Turner

Michael F. LeVine

Vice President for Finance and Management
Buffalo State

Cleveland Hall 505

1300 Elmwood Avenue

Buffalo, NY 14222-1095

(716) 878-4311

levinemfi@buffalostate.edu




LeVine, Michael F

From:
Sent:
To:
Subject:

Paterson, Wendy
Friday, January 08, 2016 2:38 PM
LeVine, Michael F
RE: Buffalo State StartUP NY Plan

No specific input from us. Looks like a solid plan.

Wendy A. Paterson, Ph.D.

Dean and Professor ¢ School of Education ¢ Bacon 306E
Buffalo State ¢ 1300 Elmwood Avenue ¢ Buffalo, NY 14222
Phone (716) 878-4214 + Fax (716) 878-5301

From: LeVine, Michael F

Sent: Wednesday, December 23, 2015 3:35 PM
To: Paterson, Wendy <PATERSWA@BuffaloState.edu>
Subject: Buffalo State StartUP NY Plan

Sent on behalf of President Conway-Turner

Michael F. LeVine

Vice President for Finance and Management

Buffalo State

Cleveland Hall 505

1300 Elmwood Avenue
Buffalo, NY 14222-1095
(716) 878-4311
levinemf(@bulfalostate.edu




LeVine, Michael F

From: Conway-Tumer, Katherine S

Sent: Monday, January 04, 2016 3:31 PM
To: LeVine, Michael F

Subject: FW: Buffalo State StartUP NY Plan
FYl

From: Railey, Kevin

Sent: Monday, January 04, 2016 3:28 PM
To: Conway-Turner, Katherine S

Subject: RE: Buffalo State StartUP NY Plan

Kate —

As you requested, | have reviewed Buffalo State’s Start-Up New York plan. | do not have any

additional comments at this time.
Best, _ %
Kevin.

And Happy New Year!

Kevin Railey, PhD

Associgte Provost and Dean,
The Graduate School
Professor of English

SUNY Buffalo State
716-878-5609

o

BUFFALO STATE

“Fhe State Universineol New York

From: LeVine, Michael F

Sent: Wednesday, December 23, 2015 3:33 PM
To: Railey, Kevin <RAILEYKI@ BuffaloState.edu>
Subject: Buffalo State StartUP NY Plan
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